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AGREEMENT
 
between the
 
BOARD OF EDUCATION
 
SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT
 
and the
 
EDUCATION ASSOCIATION OF SOUTH ORANGETOWN
 
July 1,2007-Jllne30,2010
 
RECEIVED 
DEC 24 2008 
NYSPUBUCEMPLOYMENT
 
RELATIONS BOARD
 

AGREEMENT 
This is an Agreement between the South Orangetown Central School District, Rockland County, New York 
(herein called "District") and the Education Association of South Orangetown (herein callcd "EASO"). 
PREAMBLE 
The relationship between the District and Administrators of the School District, EASO and the individual 
Teachers of the District transcends considerations of "terms and conditions of employment." As a description 
and recognition oflhose relationships, the District and EASO adopt the Joint Code of Ethics developed jointly 
by the New York State School Boards Association and the New York State Teachers' Association, which 
appears as Article XXII, and the official interpretations of that Code. EASO and the District will consider all 
complaints and charges referred to it by the other. This Agreement is entered into in order to effect the 
provisions of Chapter 392 of the Laws of 1967 (The Public Employees' Fair Employment Act), to encourage 
and increase effective and harmonious working relationships between the District and EASO and to enable the 
teachers more fully to participate in and contribute to the development of personnel policies and educational 
programs for the School District so that the cause of public education may best be served in South Orangetown. 
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ARTICLE I
 
UNIT DETERMINATION, DUES DEDUCTION.
 
A. UNIT DETERMINATION 
The District recognizes EASO as the exclusive representative for the purpose of collective negotiations of all 
classroom teachcrs, art teachers, music teachers, school nurse-teachers, guidance counselors, psychologists, 
speech therapists, librarians, depaI1ment chairpersons, teacher assistants and all ce11ified and professional 
personnel or uncertified personnel, if any, in positions normally requiring certification by the New York State 
Edncation Department, but excluding the superintendent, deputy superintendent, assistant superintendents, 
principals, assistant principals, district-wide directors, substitute teachers, and all personnel in positions not 
requiring cel1ification by the New York State Education Department. Notwithstanding the termination clauses 
of lhis Agreement, this exclusive recognition shall continue pursuant to the Taylor Law. The term "teacher" in 
this Agreement means each member oflhe negotiating unit as herein described. For the duration of this 
agreement, EASO acknowledges that social work shall not be considered exclusively the work of bargaining 
unit employees and the District may engage other sources for the provision of social work services. 
13. DUES DEDUCTION 
Union dues, as certified by the President of the Union to the Board, shall be deducted in eighteen (18) equal 
consecutive installments bcginning with the first pay period in October and in accordance with the authorization 
and forwarded to EASO. 
An employee may revoke hislher dues by written notice to the Board and the Union at leastthi11y (30) days 
before the effeclive date of such revocation. However, the employee shall be required to pay an agency fee to 
the Union for those services that the union is required to provide. The agency fee shall be the same amount, and 
payable at the same time and in the same manner as the dues of union members. The union affirms that it has 
adopted procedures for refunds of agency fee deductions as required by law. 
Upon presenlation of appropriate forms, contributions to Vote/Cope will be deducted in two payments. These 
deductions will take place in October. 
ARTICLE II
 
GENERAL PROVISIONS
 
A.	 This Agreement shall constitute the full and complete commitments bctween the District and EASO and 
may be altcrcd, changed, addcd to, deleted from, or modificd only through the mutual conscnt of the 
officially designated negotiating teams as stipulated in ARTICLE XVII SECTIONS Band C, upon 
written notice of the desire to change. 
B.	 Thc Agrecment shall supersede any policy, rule, regulation or practice of the District, which shall be 
contrary to or inconsistent with its tcrms. 
C.	 Any individual arrangement, agreemcnt, or contract between the District and an individual teacher, 
heretofore executed, shall be subject to and consistent with the terms and conditions of this Agreement, 
and any individual an'angement, agreement, or contract hcrcafter executed, shall be expressly made 
subjcct to and consistcnt with the terms of this or subsequent agreemcnts to be executed by thc partics. If 
any individual arrangement, agreemcnt, or contract contains any language inconsistent with this 
Agrcement, this Agreement, during its duration, shall be controlling. 
D.	 Ifany problem arises during the term of this Agreement which cither of the parties contcnd is not 
embraced within thc written terms hereof, the superintcndent of schools or the presidcnt of EASO shall 
arrange a meeting of the officially designatcd negotiating tcams as stipulated in ARTICLE XVII, 
SECTIONS Band C, to discuss a solution of such problem, or an amendment to this Agreement. Both 
parties shall make every effort to resolve this problem. 
E.	 If any provision of this Agreement or any application of thc Agreement to any teachcr or group of 
tcachers shall bc found contrary to the law, then the parties mutually agree to renegotiate the specific 
item found contrary to law. 
ARTICLE III
 
ASSOCIATION RIGHTS AND RESPONSIBILITIES
 
A.	 EASO will be provided with one complete and up-to-date eopy of the Board's policies, rules and 
regulations, ineluding any changes or amendments thereto. In addition, one such copy shall be 
maintained up-to-date in each school of the District, which shall be available to the teachers. 
B.	 The superintendent will make available to EASO identical information for Board meetings as is made 
available to the publie. In addition, approved minutes of regular and special Board meetings will be 
made available to EASO. EASO will make available to the superintendent and the building 
administrators, copies of its newsletters and bulletins, in order that the free exchange of ideas and 
information may lead to understanding and cooperative effort. 
C.	 The District will make available to EASO a copy of the proposed budget and other statements and 
reports normally issued to the taxpayers of the district, a copy of Form SBM-I (Annual School Budget) 
filed with the State Education Department after the adoption of the Budget, and a copy of the annual 
fmancia! report (an analysis report prepared for local District use). A copy of the annual financial repOlt 
(Form ST-3) and a copy of the annual local audit wilJ be available in the business office, and these 
documents may be examined there. It is understood that EASO may make copies of any items contained 
in these two documents at no expense to the District. 
D.	 EASO shall have the right to post notices of its activities and mattcrs ofEASO's concern on teachers' 
bulletin boards, at least one of which shall be provided in each school building. EASO shall have the 
right to use the district carrier service, email,and teacher mailboxes for communication purposes. It is 
expressly understood that no member of the administration will assume responsibility for the posting or 
distribution ofEASO materials. 
E.	 EASO and its representatives shall have the right to transact official EASO business on school property 
at all reasonable times, provided that this shall not interfere with or interrupt normal school operations. 
No EASO views on matters relating to supervisor- teacher or District - EASO relationships will be 
discussed in the presence of students. 
F.	 EASO and its representatives shall have the reasonable use of school buildings for mcetings. All 
requcsts for building use will be submitted in writing in accordance with existing Board policies, and on 
a form provided by the District. EASO will be provided with a dedieated office in the building where 
the EASO Presidcnt is assigned. 
G.	 EASO may use school facilities and equipmcnt including typcwriters, computers, copy machines, othcr 
duplicators, calculating machines and all types of audio-visual equipment provided that: 
I.	 Request for use of same is arranged for in advance. 
2.	 The use is strictly to scrvice the business ofEASO. 
3.	 The purpose is for intcrnal business ofEASO. 
4.	 Supplies, in connection with use mentioned hercin, will be furnished or paid for by EASO. 
5.	 EASO will rcimburse the district for any loss due to damage. 
6.	 The equipmcnt will not be moved from its customary location without pcrmission. 
H.	 The names, addresses, assignments, and salary schedule placement of newly hired teachers shall be 
made available to EASO following Board approval of their appointments. 
I.	 The expcnscs of reproducing copies of this Agreement shall be shared equally by both parties. EASO 
will distribute a copy to each membcr of the negotiating unit. 
J.	 ASSOCIATION LEAVE 
The District will give timc off with pay to the actual delegates to the Representative Assembly of the 
New York State Unitcd Teachers and Retirement System and will continue its present policies with 
respect to giving timc off with pay to tcachcrs to attend confcrences of educational value. A total of five 
(5) days may be used by the official rcpresentative ofEASO to attend meetings called by the Ncw York 
State United Teachers in addition to the meeting of Reprcsentative Assembly. The five (5) days so used 
may be takcn by one (l) pcrson for five (5) days, or by persons at the discretion of the president of 
EASO. The Board of Education agrees to continue the payment of the EASO representatives' salary, 
and EASO agrees to reimburse the Board of Education for the salary of the substitutes involved for these 
days. 
The Presidcnt and Vice-president of EASO (two members) will bc released from all administrative 
duties. 
ARTICLE IV
 
FRINGE BENEFITS
 
A. MEDICAL INSURANCE 
I.	 The District shall provide for all unit members, upon the unit member's election, individual or 
family medical insurance coverage under the New York Sate Empire Plan, with enhancements. 
The unit members shall contribute to the cost of the premiums for such coverage through a 
payroll deduction, as follows: 
DISTRICT UNIT MEMBER 
YEAR CONTRIBUTiON CONTRIBUTION 
2007-2008 85% 15% 
2008-2009 83% 17% 
2009-2010 82% \8% 
A unit member may decline coverage by notifying the business office of the District, in writing, by 
December 15th of the school year prior to the calendar year in which benefits are to be declined. No 
unit mem ber can change or revoke any of her/his elections or this salary redirection agreement at any 
time during the plan year unless she/he has a change in family status (including marriage, divorce, death 
of a spouse or child, birth or adoption of a child), termination or commencement of employment of a 
spouse, change in her/his or her/his spouse's employment status from full-time to part-time, or from 
pmt-time to full-time, hcr/his spouse or she/he taking an unpaid leave of absence, or a substantial change 
in her/his employer sponsored family's health coverage. In December of each school year the unit 
member will have the opportunity to change their benefit election for the following Plan year. 
Each year that a unit member does not take advantage of the medical insurance, they will receive a 
payment of $1700.00 effective July 1,2007, $1750 effective July 1,2008 and $1800 effective July I, 
2009; provided however that the buy-out amount shall be increased if the following number of buy-outs 
exist in the years indicated: 
Number throughout vear 2007-2008 2008-2009 2009-2010 
41 or morc $2000 $2050 $2050 
45 or more $2200 $2250 $2250 
50 or more $2500 $2550 $2550 
Paymcnt will be in two installments during the year of declination; the first payment in June and the 
seeond:n December, during the calcndar year in which said unit member does not wish to take 
advantage of the medical insurance. 
2.	 Upon filing for retircmcnt with the Ncw York State Teachcrs' Retirement Systcm, with at least twenty 
(20) years of serviccs in SOCSD, the unit member will reccive 100% employcr- medical insurance. 
With less than 20 years of service upon retirement, the unit member will continue to contribute at the 
same pcrccntage as the last year of active employment. However, entitlement to District contributions 
towards hcalth insurance premium costs shall vest after the following number of years of service in the 
District: 
2007-2008: 5 years
 
2008-2009: 7 years
 
2009-2010: 10 years
 
3.	 Spouses employed by South Orangetown may not select two (2) separate family mcdical coverages. 
One spouse may elcct family coverage; the other spouse will have the option of individual coverage or 
the buy-out. 
4.	 Unit members who are employed a minimum of 0.50 FTE shall be entitled to receive medical benefits. 
Unit members who are employed less that 0.50 FTE will not be entitled to receive medical bcnefits. 
B.	 DENTAL INSURANCE 
I.	 The District shall provide dental insurance for all unit members, upon the unit mcmber's election in 
accordance with the plan currcntly in effect. The unit membcrs shall contribute to the cost of the 
premiums for such coverage through a payroll deduction, as follows: 
DISTRICT UNITMEMIlER 
CONTRIBUTION CONTRIIlUTION 
2007-2008 8S% IS% 
2008-2009 83% 17% 
2009-2010 82% 18% 
A unit member may decline coverage by notifying the business office of the District, in writing, by 
December ISth of the school year prior to the calendar year that benefits are to be declined. No unit 
member can change or revoke any of her/his elections or this salary redirection agreement at any time 
during the plan year unless she/he has a change in family status (including marriage, divorce, death of a 
spouse or child, birth or adoption of a child), termination or commencement of employment of a spouse, 
change in her/his or her/his spouse's employment status from full-time to part-time or from part-time to 
full-time, or a substantial change in her/his or her/his spouse's family's dental coverage due to a change 
in her/his or her/his spouse's employer-sponsored dental coverage. 
In December of each school year the unit member will have the opportunity to change their benefit 
election for the following plan year. Each year that a unit member does not take advantage of the dental 
insurance, they will receive a payment of $400.00. Payment will be in two installments during the year 
of declination; the first payment in June and the second in December, during the calendar year in which 
said a unit member does not wish to take advantage of the dental insurance. 
2.	 Spouses employed by South Orangetown may not select two (2) separate family medical coverages. 
One spouse may elect family coverage; the other spouse will have the option of individual coverage 
or the buy-out. 
3.	 Unit members who are employed a minimum ofO.SO FTE shall be entitled to receive dental 
benefits. Unit members who are employed less that 0.50 FTE will not be entitled to receive dental 
benefits. 
C. EXCESS MAJOR MEDICAL INSURANCE 
1.	 The District shall provide each unit member with an excess major medical policy according to the 
coverage current in effect. The unit members shall contribute to the cost of the premiums for such 
coverage through a payroll deduction, as follows: 
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DISTRICT UNIT MEMBER 
YEAR CONTRIBUTION CONTRIBUTION 
2007-2008 85%	 15% 
2008-2009 83%	 17% 
2009-2010 82%	 18% 
A unit member may decline coverage by notifying the business office of the District, in writing, forty­
five (45) days prior to the effective date of the cancellation of coverage, such date to be determined by 
the policy provisions or rules of the carrier. 
2.	 Spouses employed by South Orangctown may not select two separate family medical coverages. 
One spouse may elect family coverage and the other spouse will have the option of individual 
coverage or the buy-out. 
3.	 Unit member who are employed a minimum of 0.50 FTE shall be entitled to receive excess major 
medical benefits. Unit members who are employed less that 0.50 FTE will not be entitled to receive 
excess major medical benefits. 
Any unit member who declines coverage shall have the right to enroll at the earliest date determined by 
the pol icy provisions or rules of the 
carrier. 
D.	 EASO and the District will set up ajoint committee to study health insurance carriers. This committee 
will investigate offering health insurance carriers in addition to the New York State Empire Plan. If 
carriers in addition to the New York State Empire Plan are available, unit members will have a choice of 
carrier. 
E.	 DENEFIT FUND 
A benefit fund shall be established by EASO and shall be administered by EASO in accordance with the 
rules of the Department of Labor and the State Education Department. Effective July 1,2002, the 
District shall pay to EASO as follows: 
II 
2007-2008: $580.00 
2008-2009: $605.00 
2009-2010: $635.00 
times the total full time equivalent members of the bargaining unit employed by the District as of 
November I of each school year. 
The District shall pay one quarter of the amount due on November I and the balance on or before 
January I of each school year. The benefit fund shall be administered by EASO to provide benefits for 
the members of the bargaining unit. The District and EASO hereby agree to explore the possibility of 
including dental, life and/or excess major medical insurance coverages in the benefit fund. 
ARTICLE V
 
SALARY PROVISIONS
 
A. SCHEDULES 
Teachers will be paid salaries in accordance with the schedules and provisions attached hereto and 
hereby made a part thereof except as hereinafter provided.
 
Schedule A. Bachelor's degree or permanent certification
 
Schedule B. Master's degree or Bachelor's degree plus 45 approved hours
 
Schedule C. Master's degree plus 30 approved college graduate hours
 
Schedule D. Master's degree plus 45 approved college graduate hours
 
Schedule E. Master's degree plus 60 approved college graduate hours
 
Schedule F. Doctoral degree
 
Effective July I, 2007 any teacher currently on the BA +30 lane in the contract will remain on said 
schedule for compensation purposes. 
B. ApPROVED STUDY 
1. "Approved study" is defined as work of such nature and quality as shall be approved by the 
Superintendent of Schools or the Board of Education using the following guidelines: 
a. Graduate work ill the area of teacher' s specialization or certification. 
b. Graduate work in general education. 
12 
c.	 Graduate work directed toward advanccmcnt in the educational profcssion or change in 
area of specialization. 
d.	 Participation in professional workshops initiated by this school district. 
e.	 In-Service (see ARTICLE XX D ) 
2.	 Each teacher is responsible for establishing and maintaining herlhis certification. 
3.	 Progress on each schedule shall be as outlincd in the attached salary schedule. 
Tile MA+30 hours will follow the principles establishcd by the State Salary Law. Namely, all 
compcnsable graduatc college courses shall be given credit only if such graduate college eourscs 
wcre carned subscquent to the conferring of the Master's degree. 
All course work shall be subject to thc prior approval of the Superintendent of Schools; provided, 
however, that course work credit taken for the acquisition of a Master's Dcgree in the teacher's 
area(s) of certification with the District taken at an accredited college or university shall be 
granted without requiring the Supcrintendent's prior approval 
Staff personnel placed on the MA+45 column will have been admitted to doctorate candidacy in 
an accepted institution or have planned programs, which indicate evidence of improved desirable 
skills which are in line with the goals of the school district. Credits beyond the degree, to be 
valid for scale adjustment, must be in the area of the teacher's specialization or in general 
education. (A science tcacher will not receive credit for a course in art.) Exceptions to this rule 
arc at the discretion of the Board of Education. Teachers must obtain prior approval of the 
university work that is planned in order to have that eoursework be applied to the salary schedule 
(see also ARTICLE XX, Section D). 
4.	 It is the teacher's responsibility to notify the superintendent's office by February I of any school 
year if she/he will be advancing on the schedule in the next school year; providcd, however, that 
no more than IS graduate crcdit hours shall be rccognized for advancement on the salary 
schedule for any single school year. Any crcdits in excess shall be applied to the credit limit in 
the subsequcnt year. Any EASO member who requested a lane change during the pcriod of the 
collective bargaining agreement ending June 30, 2007 will not be impacted by the credit 
restrictions effectivc July 1,2007. 
C.	 The starting salary of a new teacher entcring the employ of the school district shall be determincd and 
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approved by the Board of Education, upon the recommendation of the superintendent of schools. 
D.	 TRANSCRIPTS 
It shall be the responsibility of all professional persormel to submit transcripts of their baccalaureate 
degrees, or graduate degrees and any additional credit, to receive credit for placement upon the salary 
schedule. Transcripts must also accompany any request for adjustment on the scale placement beyond 
the degree. Transcripts must be received by October 15th and March 15th of the year a salary change will 
take place in order to move retroactively on the schedule. Transcripts received by October 15'10 will 
receive a retroactive salary change for the year as of the first day of the teacher's school year and 
transcripts received as of March 15 'h will receive a prorated salary change as of February 1st. 
E.	 Members of the educational staff are responsible at all times for keeping their certification requirements 
current and up-to-date. 
F.	 LONGEVITY 
The District shall pay longevity increments after 15 years - see Salary Schedules steps 16-25. Unit 
members hired after July 1,2002 will move on to longevity steps after completing fifteen (l 5) years of 
service with the District. Those unit members who have been employed with the district prior to July 1, 
2002, will continue on the current schedules. 
Longevity Schedule	 Addition to Step 15 Steps 16to 18 $10,500 
Addition to Step 15 Steps 19 to 21 $12,500 
Addition to Step 15 Steps 22 to 24 $14,500 
Addition to Step 15 Step 25 $16,500 
G.	 EXTRA-CURRICULAR STIPENDS 
Payment for extra-curricular "seasonal" work and athletics will be made on the first pay following the 
completion of the assignment. Payment for on-going extra-curricular work will be made in two equal 
payments, one in January and one in June. Payment for both the categories listed above will be made in 
a separate accounting for tax purposes. Payment for assignments in Article VI, Section D2 will be 
distributed equally in each paycheck. 
1L	 DISTRIBUTION OF PAYCHECKS 
Paychecks will be made available by 11:00 a.m. on paydays. If a payday falls during a vacation, 
14 
paychecks will be distributed on the last day of work. These checks will be dated the regular date. 
l. SALARY PROVISIONS 
Effective July 1,2007, salaries will be increased as follows: 
July 1,2007 $1850 
July 1,2008 $2400 
July 1, 2009 $2400 
Effective July 1,2007 
Salary Schedule 2007 - 2008 
$1,850 REGULAR STEP PLACEMENTS 
Stcp BA MA MA+30 MA+45 MA+60 PhD 
1 43,413 49,621 53,776 55,852 57,930 60,007 
2 45,467 52,878 57,315 59,535 61,753 63,972 
3 47,544 56,135 60,856 63,217 65,576 67,936 
4 49,621 59,393 64,397 66,898 69,400 71,902 
5 51,698 62,649 67,936 70,676 73,224 75,868 
6 53,776 65,906 71,478 74,263 77,048 79,832 
7 55,852 69,164 75,018 77,944 80,871 83,797 
8 57,930 72,421 78,557 81,626 84,694 87,762 
9 60,007 75,678 82,099 85,309 88,519 91,729 
10 62,083 78,935 85,639 88,990 92,342 95,694 
II 64,160 82,192 89,178 92,672 96,166 99,658 
12 66,238 85,449 92,719 96,354 99,989 103,624 
13 66,238 85,449 92,719 96,354 99,989 103,624 
14 66,238 85,449 92,719 96,354 99,989 103,624 
15 66,238 85,449 92,719 96,354 99,989 103,624 
Note: Effective July 1,2002, all employees hired starting with the 2002-2003 fiscal year will only move to 
step 16 after completing 15 years of service with SOCSD. 
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Effective July 1,2007 
Salary Schedule 2008 - 2009 
$2,400 REGULAR STEP PL,\CEMENTS 
Step BA MA MA+30 II1A + 45 MA+60 PhD 
1 45,813 52,021 56,176 58,252 60,330 62,407 
2 47,867 55,278 59,715 61,935 64,153 66,372 
3 49,944 58,535 63,256 65,617 67,976 70,336 
4 52,021 61,793 66,797 69,298 71,800 74,302 
5 54,098 65,049 70,336 73,076 75,624 78,268 
6 56,176 68,306 73,878 76,663 79,448 82,232 
7 58,252 71,564 77,418 80,344 83,271 86,197 
8 60,330 74,821 80,957 84,026 87,094 90,162 
9 62,407 78,078 84,499 87,709 90,919 94,129 
10 64,483 81,335 88,039 91,390 94,742 98,094 
11 66,560 84,592 91,578 95,072 98,566 102,058 
12 68,638 87,849 95,119 98,754 102,389 106,024 
13 68,638 87,849 95,119 98,754 102,389 106,024 
14 68,638 87,849 95,119 98,754 102,389 106,024 
15 68,638 87,849 95,119 98,754 102,389 106,024 
Note: Effective July 1,2002, all employees hired starting with the 2002-2003 fiscal year will only move to 
step 16 after completing 15 years of service with SOCSD. 
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Effective July 1,2007 
Salary Schedule 2009 - 20 I0 
$2,400 REGULAR STEP PLACEMENTS 
StCIl BA MA MA+30 MA+45 MA+60 PhD 
1 48,213 54,42\ 58,576 60,652 62,730 64,807 
2 50,267 57,678 62,115 64,335 66,553 68,772 
3 52,344 60,935 65,656 68,017 70,376 72,736 
4 54,421 64,193 69,197 71,698 74,200 76,702 
5 56,498 67,449 72,736 75,476 78,024 80,668 
6 58,576 70,706 76,278 79,063 81,848 84,632 
7 60,652 73,964 79,818 82,744 85,671 88,597 
8 62,730 77,221 83,357 86,426 89,494 92,562 
9 64,807 80,478 86,899 90,109 93,319 96,529 
10 66,883 83,735 90,439 93,790 97,142 100,494 
11 68,960 86,992 93,978 97,472 100,966 104,458 
12 71 ,038 90,249 97,519 101,154 104,789 108,424 
13 71 ,038 90,249 97,519 101,154 104,789 108,424 
14 71 ,038 90,249 97,519 101,154 104,789 108,424 
15 71,038 90,249 97.519 101,154 104,789 108,424 
Note: Effective July I, 2002, all employees hired starting with the 2002-2003 fiscal year will only move to 
Step 16 after completing 15 years of service with SOCSD. 
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ARTICLE VI
 
COMPENSATION FOR EXTRA PAY ASSIGNMENTS
 
A.	 A teachcr engaged in professional work for the District outside the regular school day in positions not 
covered in the remainder of this Article (i.e., curriculum revision, constructing learning packages, 
attendance at workshops, etc.) shall be compensated at the following rate: 
2.50% 2.50% 2.50% 
Article VI 2007·08 2008·09 2009·10 
Section A	 $35.03 $35.90 $36.80 
B.	 TUTORING 
I.	 flome Tlltoring. A list for home tutoring will be maintained by the Central Office. Interested 
teachers are encouraged to submit their names for this list. A teacher engaged in home tutoring 
shall be compensated at the following rate: 
2.50% 2.50% 2.50% 
Article VI 2007·08 2008·09 2009·10 
Section 61	 $46.11 $47.26 $48.44 
2.	 PM School, high school and middle school compensation will be paid at the summer school rate. 
See Article X 
C.	 CHAPERONING 
A teacher chaperoning or assisting an"athletic event shall be compensated at the following rates: 
2.50% 2.50% 2.50% 
Article VI 2007-08 2008-09 2009-10 
Section C Minimum $63.60 $65.19 $66.82 
Section C 2.5 hrs. $84.82 $86.94 $89.12 
Section C 3.5 hrs. $105.94 $108.59 $111.31 
D.	 Salaries for all other extra pay assignments shall be paid in accordance with the following schedules: 
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D-J Athletics Schedule 
2007-08 2008-09 2009-\0 
Group Group Group 
I II III I II III I II III 
C:1tcgor)' 1- Varsitv 
lIead Coaches 
Football 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
Basketball 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
Swimming 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
Ice Hockey 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
Winter Track 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
\\'res\lio~ 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
Lacrosse 6,270 6,718 7,166 6,426 6,886 7,345 6,587 7,058 7,529 
Assistant Conches 
Football 4,076 4,366 4.657 4,178 4,475 4,773 4,283 4,587 4,892 
Swimmin cr 4,076 4,366 4,657 4,178 4,475 4,773 4.283 4,587 4,892 
Wioler Track 4,076 4,366 4,657 4,178 4,475 4,773 4,283 4,587 4,892 
Ice Hockey 4,076 4,366 4,657 4,178 4,475 4,773 4,283 4,587 4,892 
Junior Varsitv 
Football 4,076 4,366 4.657 4,178 4,475 4,773 4,283 4,587 4,892 
Basketball 4.388 4,704 5,014 4,497 4,821 5,139 4,610 4.942 5,268 
Wrcstlin co 4.388 4,704 5,014 4,497 4,821 5,139 4,610 4,942 5,268 
Swimming 4,388 4,704 5,014 4,497 4,821 5,139 4,610 4,942 5,268 
Lacrosse 4,388 4,704 5,014 4,497 4,821 5,139 4,610 4,942 5,268 
Ciltcgory II . Varsity 
Head Coaches 
Soccer 4,482 4,927 5,374 4,594 5,050 5,509 4,731 5,176 5,646 
Baseball 4,482 4,927 5,374 4.594 5,050 5,509 4,731 5,176 5,646 
Softball 4,482 4.927 5,374 4,594 5,050 5,509 4,731 5,176 5,646 
Spring Track 4,482 4,927 5,374 4,594 5,050 5,509 4,731 5,176 5,646 
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2007·08 2008-09 2009·10 
Grolln Grolln Grolln 
I II III I II III I II III 
Assistant Coaches 
S 'rinn Track Assistant 2,911 3,202 3,495 2,984 3,282 3,582 3,058 3,364 3,672 
.Junio.· Varsity 
Soccer 3,136 3,448 3,760 3,215 3,534 3,854 3,295 3,622 3,951 
Baseball 3,136 3,448 3,760 3,215 3,534 3,854 3,295 3,622 3,951 
Soflball 3,136 3,448 3,760 3,215 3,534 3,854 3,295 3,622 3,951 
Clitegorv 111- V....sity 
~Iead Coaches 
Cross COllntry 3,583 4,031 4,482 3,672 4,131 4,594 3,764 4,235 4,708 
Volleyball 3,583 4,031 4,482 3,672 4,131 4,594 3,764 4,235 4,708 
Tennis 3,583 4,031 4,482 3,672 4,131 4,594 3,764 4,235 4,708 
Golf 3,583 4,031 4,482 3,672 4,131 4,594 3,764 4,235 4,708 
Bowling 3,583 4,031 4,482 3,672 4,131 4,594 3,764 4,235 4,708 
Junior Varsifv 
Volleyball 2,508 2,821 3,136 2,571 2,891 3,215 2,635 2,963 3,295 
Tennis 2,508 2,821 3,136 2,571 2,891 3,215 2,635 2,963 3,295 
Chcerleadinp' 
Fall 2,239 2,688 3,136 2,295 2,755 3,215 2,352 2,824 3,295 
Winter 2,722 2,951 3,177 2,790 3,025 3,256 2,860 3,100 3,337 
Category IV-
Freshmen Coaches 
Football 2,911 3,360 3,806 2,984 3,444 3,901 3,058 3,530 3,999 
Basketball 2,911 3,360 3,806 2,984 3,444 3,901 3,058 3,530 3,999 
Baseball 2,911 3,360 3,806 2,984 3,444 3,901 3,058 3,530 3,999 
Soccer 2,911 3,360 3,806 2,984 3,444 3,901 3,058 3,530 3,999 
Category V - Junior 
lligh 7-8 
Soccer 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Soccer Assistant 1,603 1,892 2,183 1,643 1,940 2,238 1,684 1,988 2,293 
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2007-08 2008-09 2009-10 
Group Group Group 
1 II III r II III r II III 
Cross Country 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Basketball 2,944 3,110 3,402 3,018 3,188 3,487 3,093 3,268 3,574 
Cntcgory V - .Junior 
lIi.h 7-8 
Wrestling 2,462 2,91\ 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Baseball 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Soflball 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Track 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Track Assistant 1,603 1,892 2,183 1,643 1,940 2,238 1,684 1,988 2,293 
Volleyball 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Lacrosse 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Tennis 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Football 2,462 2,911 3,360 2,524 2,984 3,444 2,587 3,058 3,530 
Assist.;mt to Athletic 
3,000 3,075l1irrctor- ncr scitson 
Equipment Man:lncr~ 
1,924 1,972per VC:lf 
'Veigh. Room 
3,259 3,340Su lCl"visor 
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0-2 Extnl-Curricul'lr Activitics Schcdulc 
2007-08 2008-09 2009-10 
Group Group Group 
I 11 III J II III I 11 111 
ClIfcO'orv I 
Activities Coordinator 
Hi<>h School 2,056 2,318 2,318 2,107 2,376 2,376 2,160 2,435 2,435 
Middle School 1.687 1,810 1,922 1,729 1,855 1,970 1,773 1.901 2,019 
A.I.S. Advisor 1,321 1,449 1,558 1,354 1,485 1,597 1,388 1,523 1,637 
Clnss Advisor HS 
Freshman 1,082 1,208 1,208 1,109 1.238 1,238 1,137 1,269 1,269 
Sophomore 1,082 1,208 1,208 1,109 1,238 1,238 1,137 1,269 1,269 
Junior 1,082 1,208 1,208 1,109 1,238 1,238 1,137 1,269 1,269 
Senior 2,420 2,625 2,814 2,480 2,690 2,884 2,542 2,758 2,956 
Class Advisor MS 
Grade 6 965 1,082 1,208 989 1,109 1,238 1,014 1,137 1,269 
Grade 7 965 1,082 1,208 989 1,109 1,238 1,014 1,137 1,269 
Grade 8 965 1,082 1,208 989 1,109 1,238 1,014 1,137 1,269 
Club Advisors 1,336 1,493 1,493 1,369 1,530 1,530 1,403 1,568 1,568 
Club Advisors Elcm 
ncr hour 60 61 63 
Drnmnlic 
Productions 
fall Director - HS 2,185 2,492 2,653 2,240 2,554 2,720 2,296 2,618 2,788 
Director - MS 1,457 1,597 1,716 1,494 1,637 1,759 1,531 1,678 1,803 
Ass!. Director - HS 1,082 1,208 1,321 1,109 1,238 1,354 1,137 1,269 1,388 
Ass!. Director· MS 843 965 1,082 864 989 1,109 885 1,014 1,137 
Art Director - HS 1,810 2,060 2,196 1,855 2,112 2,250 1,901 2,165 2,307 
Art Director - MS 1,213 1,384 1,474 1,244 1,419 1,51 I 1,275 1,454 1,549 
Set Director - HS 1,810 2,130 2,310 1,855 2,184 2,368 1.901 2,238 2,427 
Set Director· MS 1,213 1,432 1,549 1,244 1,468 1,588 1,275 1,505 1,627 
Makeup - Fall - HS 543 678 812 556 695 832 570 712 853 
Makeup - Sprin o - HS 543 678 812 556 695 832 570 712 853 
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2007-08 2008-09 2009-10 
Group Graul' Group 
I II III I II III I II III 
Back Stage Director 1,082 1,208 1,321 1,109 1,238 1,354 1,137 1,269 1,388 
Business Director 812 946 1,082 832 969 1,109 853 993 1,137 
Student Government -
HS 3,1 J I 3,492 3,737 3,209 3,580 3,831 3,289 3,669 3,927 
Student Government ~ 
6-8 2,914 3,265 3,495 2,987 3,346 3,582 3,062 3,430 3,672 
Senior Honor Societv 1,082 1,208 1,208 1,109 1,238 1,238 1,137 1,269 1,269 
Marchin o Band 3,131 3,492 J,737 3,209 3,580 3,831 3,289 3,669 3,927 
Musical Productions 
Director 2,914 3,033 3,171 2,987 3,109 3,250 3,062 3,187 3,331 
Musical Director 2,196 2,318 2,533 2,250 2,376 2,597 2,307 2,435 2,661 
Art Director· HS & 
MS 1,810 2,060 2,196 1,855 2,112 2,250 1,901 2,165 2,307 
Set Director - I-1S & 
MS 1,810 2,130 2,310 1,855 2,184 2,368 1,901 2,238 2,427 
Choreography - liS & 
MS 1,457 1,667 1,875 1,494 1,708 1,922 1,531 1,751 1,970 
Choral Director 1,082 1,208 1,321 1,109 1,238 1,354 1,137 1,269 1,388 
Lighting Direclor 812 946 1,082 832 969 1,109 853 993 1,137 
Costume Director 812 946 1082 832 969 1109 853 993 1137 
St;U!C Man3 U er 270 J38 406 277 346 417 284 355 427 
Tnppress & Sojourn 2,655 2,887 3,131 2,721 2,959 3,209 2,789 3,033 3,289 
Yembook Advisor ­
HS 3,866 4,122 4,377 3,962 4,225 4,487 4,061 4,331 4,599 
Yearbook Advisor· 
MS 2,320 2,474 2,627 2,378 2,536 2,693 2,438 2,599 2,760 
Yearbook Business 
Manager 1,558 1,687 1,827 1,597 1,729 1,873 1,637 1,773 1,920 
Peer Leadership 2,050 2,101 2,153 
Central Treosurer-MS 2,441 2,502 
Central Treasurer-HS 4,332 4,440 
Slipend for the position of Student Government Adviser, when filled by two persons, will be calculated 
according to the following formula: each advisor will be paid 75% of the contracted amount for the Group (I, 
II, or III) appropriate to that person. 
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D-3 INTRAMURAL SPORTS SCIIElJlILE 
2007-08 2008-09 2009-10 
2.50% 2.50% 2.50% 
GIRLS & BOYS - HIGH SCHOOL 
FALL 1,082 1,109 1,137 
WINTER 1,082 1,109 1,137 
SPRING 1,082 1,109 1,137 
GIRLS & BOYS - MIDDLE SCHOOL 
FALL 1,082 1,109 1,137 
WINTER 1,082 1,109 1,137 
SPRING 1,082 1,109 1,137 
ELEMENTARY SCHOOL 54.06 55.42 56.80 
(Hourly Rate) 
SWIMMING ACTIVITIES 
DIRECTOR OF INSTRUCTIONS 3868 39.65 40.64 
(Hourly Rate) 
LIFEGUARDS WITH W.S.I. 25.62 26.26 26.92 
(Hourly Rate) 
GYMNASTICS	 1,082 1,109 1,137 
I.	 The above rates for Intramurals are based on a ten-week program with a minimum of two hours per 
week. Ifmore than one person is assigned to any of the above positions, each person receivcs the 
statcd salary. 
2.	 The number of staff members involved will be dctermined by the Athletic Director and the 
Administrators of the buildings after the number of students have been determined. 
3.	 The Intramural Program in the elementary school may not be structured by seasons, but the 
approximate hours of work indicated in No.1 will determine the rate of pay. 
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Onum EXTIlA PAY ASSIGNMENTS 
DEPARTMENT HEADS 
Number of Teachers
 
2-4
 
5-9
 
10 plus
 
GUIDANCE COUNSELORS (1)
 
PSYCHOLOGISTS (2)
 
SOCIAL WORKERS (3)
 
SUPERVISOR'S ASSISTANT
 
TEAM COORDINATORS 
Elementary Schools 
Middle School 
TEAM LEADERS 
Number of Teachers
 
2-4
 
5-9
 
10 plus
 
CURRICULUM COORDINATORS 
DEANS (secondary level) 
FACILITATOR (per hour) 
AP Exam Coordinator 
2007·08 2008·09 2009-10 
2.50% 2.50% 2.50% 
2,887 2,960 3,034 
3,615 3,705 3,798 
4,377 4,486 4,599 
3,989 4,089 4,191 
3,131 3,209 3,289 
3,131 3,209 3,289 
2,062 2,113 2,166 
2,834 2,905 2,978 
2,834 2,905 2,978 
2,060 2,112 2,165 
2,655 2,721 2,789 
3,131 3,209 3,289 
4,575 4,690 4,807 
4,377 4,487 4,599 
38.11 39.06 40.04 
1,845 1,891 1,938 
All other salaries in the current contract will be increased by: 
2007-2008 2.5% 
2008-2009 2.5% 
2009-2010 2.5% 
Note 1: Guidance Counselors. The diffcrential is for working Septcmbcr I to June 30. If a eounsclor is 
rcqucsted to work during the summer, paymcnt will be at the counselor's per-diem rate of 1/200'h • 
Note 2: Psychologists. The differential represents availability between September I and June 30 should there be 
a need to complete reports or to do required evaluations. 
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Note 3: Social Workers. The differential represents availability between September 1 and June 30 should there 
be a need to complete reports or to do required evaluations. 
ADDITlONAL NOTES: 
1.	 In Section D-1 and Section D-2, a member of the unit will move from Group I to Group II to Group III 
after each complete assignment even if this occurs during the same school year. For example, a person 
who directs the Fall and Spring play would be paid at one group for the Fall and the next higher group 
for the Spring. 
2.	 Members of the bargaining unit participating in Committee on Special Education meetings after the 
normal teacher day will be paid at the professional rate. See Article VI, Section A. 
E.	 Mileage will be paid at the IRS prevailing rate for use of a personal automobile used to change duty 
stations during the school day. Each teacher will submit a mileage voucher to the business office 
monthly or the reimbursement shall be waived. Reimbursement checks will be issued within 30 days of 
the submittal of receipts. 
F.	 Academic intervention services provided outside the school day shall be compensated at the rate for 
summer school work as indicated in Article X. 
ARTICLE VII
 
TEACHING YEAR, DAY, AND HOURS
 
A.	 The teacher work year will be 186 days of which one will be a preparation day with unused emergency 
closings returned on a basis of one for one, up to a maximum of three days- the returnable days to be 
added either to the Memorial Day weekend or to the Spring vacation, as determined by the District. The 
responsibility for determining the calendar for the school year rests with the District. EASO is 
guaranteed the opportunity to consult on the development of the calendar with the Superintendent or 
designee. EASO shall have input in developing the agenda for and in planning of three (3) of the 
Superintendent Conference Days. 
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B.	 I. The work day of teachers shall bcgin no more than 15 minutes prior to the time schedule for the 
building to be open for the instruction of pupils. 
2. Teachers not assigncd rcgularly to one building shall observe an assigned starting time no earlicr than 
the earliest building starting timc nor later than thc latest building starting time. 
C.	 Teachers shall have a duty-free lunch period of at least one-half hour. 
D.	 The working day of each teacher shall not cxceed seven (7) continuous hours. In addition, cach tcachcr 
will be expected to post 6.0 office hours per month. 
Office hours may be utilized in time blocks of not less than 30 minutes. Office hours will be posted by 
each teachcr at the beginning of the school year. Office hours will be utilized exclusively for extra hclp 
for students at the request of the teacher, parent, or student and/or for parcnt conferences at the request 
of the teacher or parent. 
E.	 Building administrators may establish procedures for teachers reporting their attendance in the morning 
and leaving the building during the day. It is recommended that each Building Liaison Committec aid in 
establishing these procedures for each building in the District. 
F.	 Building hours for teachcrs will be specifically stated and posted in each building in the District. 
G.	 Each teacher will be expected to devote per calendar month after pupils' dismissal time to building 
and/or professional meetings no more than 3.00 hours. 
Monday will be reserved by all personnel for the exclusive use of such professional meetings, unless a 
building staff elects to reserve a weekday diffcrent from Monday. These meetings will include district­
wide staff meetings, building faculty meetings, department meetings, grade level meetings and meetings, 
and meetings called for a specific purpose. 1l1ese meetings shall be administrative-staff planned and 
will last no longer than one and one-half hours after students' dismissal time. Agenda for these meetings 
shall be provided staff two (2) workdays in advance. 
H.	 Recognizing the importance of certain evening meetings, the District and EASO expect that all teachers 
attcnd three (3) evening meetings per year, such as Open House and Meet the Teacher Night. If a teacher 
is unable to attend, arrangements will be made in advance with the building principal. Thcse meetings 
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will be planned by the J3uilding Liaison Committee in each building. 
I.	 The District shall have the right to require teachers to remain for the two (2) weekdays in June 
immediately following the close of school in June for training purposes. The length of the day for each 
of these days will be seven (7) hours. The training must be for logical school units such as schools, 
grades and/or subjcct areas and all the teachers in the chosen units shall be included in the training. The 
District shall have the right to exclude from such training teachers who have notified it that they intend 
to retire during or at the end of the next year. Units chosen for training are to be notified when the 
calendar for thc school year is issued. Teachers will receive their regular per diem pay (1/200 of the 
salary the teacher is receiving) for this extra work. 
ARTICLE VlII
 
TEACHER LOAD AND ASSIGNMENT
 
A.	 For the school years covered by this contract, the following guidelines will be used for the class size: 
I.	 Elementary: The building pupil/teacher ratio shall be 24 or less. However, each kindergartcn 
class shall have a cap of 22 students. Should enrollment in any kindergarten class exceed this 
number for a period of more than two weeks, the two designated negotiating teams will meet to 
resolve the matter. 
TI,ere will be a full-time teaching assistant assigned to each kindergarten classroom when 
students are in attendance. 
2.	 Middle and Senior High: The building pupil/teacher ratio shall be 19 or less. 
3.	 PUPIL/TEACHER RA TID
 
The pupil/teacher ratio in each school is defined as follows:
 
Total pupils/total classroom teachers= PIT ratio'
 
• FULL TIME KINDERGARTEN TEACHERS ARE COUNTED TWICE. 
4.	 Classroom Teachers include the following: 
a.	 Elementary: All members of the negotiating unit except: music, art, physical education, 
psychologists, speech therapists, learning disability teachers, dental hygienists, librarians, 
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nurse-tcachers, spccial education teachcrs, ESOL teachers, and social workers. 
b. Secondary: All mcmbers of the negotiating unit except: guidance counselors, 
psychologists, spcech thcrapists, learning disability teachers, dental hygienists, librarians, 
spccial cducation tcachers, ESOL teachers, and social workers. 
B.	 The District and all its administrators will make every effort to distribute class loads equitably among 
teachers throughout the District, and in cach school, and in each subject, and at cach level of instruction. 
C.	 KINDERGARTEN PROGRAM 
I.	 There will be at least one full time teacher's assistant assigned to each kindergarten classrooms. 
2.	 Each kindcrgarten classroom will be adequate in size to provide the necessary space to 
accomplish this program. 
3.	 Each kindergarten class shall havc a cap of22 students. 
4.	 Spccials (i.e. art, music, physical education, library, and tcchnology) shall be providcd by EASO 
tcacher mcmbers on a daily basis to providc planning time for cach kindergarten teachcr. 
5.	 For the purposes of small group instruction, each kindergarten class will be divided into groups 
of no more than fiftecn (15) studcnts cacho The groups will be selectcd by the kindergarten 
teachcr. 
6.	 For the purposes of Article Vlll of the Collective Bargaining Agrecment, kindergarten teachers 
and kindergartcn studcnts will be excludcd from count in thc elementary pupil/teacher ratio. 
D.	 The maximum number of regularly schcduled teacher-pupil contact hours per day will be five (300 
minutes) for classroom teachcrs. Contact hours means time in which a teachcr is actively engaged in a 
formal assignmcnt with onc or more studcnts in the process of instruction, eithcr as an individual or as a 
mcmbcr of a tcaching tcam, or time formally assigned to rcsource/instructional centers. (For cxample, 
the time spcnt in supervising a study hall is not considered a part of contact hours). 
For secondary teachers, the number of teaching periods shall not excccd 6 pcr day nor 25 pcr wcek. 
Middle school special cducation tcachers may be assigncd a sixth (6'") period on a spccific day but shall 
not be assigned any morc than seventy (70) students. 
If n Middle School special education teachcr is assigned a sixth period the teachcr shall not be given any 
administrative duty. 
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Each teacher will have at least 200 minutes per week to be used exclusively, without intermption, for 
planning, preparation, or team conferences. A teacher assigned to more than one building will be 
guaranteed 40 consecutive minutes planning time. 
E.	 Tcachers shall be assigned outside the scope of their teaching certification only in accordance with the 
regulations of the New York Commissioner of Education. 
All librarians in the District are to be staffed by certified librarians, if available. 
F.	 All teachers will be advised of their assignments for the ensuing school year immediately following the 
District budget vote. Teachers will be advised in writing of changes in their assignments after the 
District budget vote as soon as the need for such is determined. 
G.	 Absence about which the school administration has received adequate notice will be covered by 
substitutes. A teacher who volunteers at the beginning of the school year may be asked to substitute for a 
period for an absent teacher. Said teacher will be compensated at the following rates: 
Effective 7/1/07 $40.93
 
Effective 7/1/08 $41.96
 
Effective 7/1/09 $43.01
 
ARTICLE IX
 
TEACHER TRANSFER
 
A.	 In order to promote the best possible education for the children of the District, some involuntary 
transfers in a tenure area may be unavoidable, but will be held to an absolute minimum. No teacher shall 
be involuntarily transferred without sufficient cause. When an involuntary transfer is made, the least 
senior qualified teacher shall be the first to be transferred but the District shall have the right to transfer, 
involuntarily, a teacher with higher seniority before a teacher with lower seniority provided the teacher 
with higher seniority has substantial training and experience for the area to which the transfer is being 
made beyond that of the less senior teacher. For the purpose of involuntary transfer, teachers hired in the 
same calendar year will have the same seniority. Teachers being involuntarily transferred will be 
assigned only to a position for which they are qualified. In discussing an involuntary transfer, there shall 
)0 
be a meeting of the teacher involved and the superintendent, and/or designee, to explain the 
circumstanccs ofthc transfer. Jrthe teacher desires that the transfer be discusscd further with a 
representative who is an official ofEASO, one such official will be prescnt at the teacher's requcst. 
B.	 A teacher who dcsircs to transfcr to another building shall file a written statement of such desire with the 
supcrintcndent of schools no later than March I and deliver a copy of such a statcmcnt to her/his current 
building principal. Such statement shall include thc grade and/or subjcct to which the tcacher desires to 
be assigned, or the school or schools (in order ofprcference, if the teachcr has preferenccs) to which 
she/he desires to be transferred. 
C.	 Formal written notice of voluntary or involuntary transfer shall be given to a teacher no later than 
August I. If a teacher is notified after June 15, said teachcr shall receive one-half day at the beginning of 
the school year to do what is necessary to implement the transfer. 
D.	 Teacher transfer shall be made without regard to age, race, creed, color, religion, marital status, 
nationality or sex. 
E.	 Notice of any ncw teaching positions created in the District shall be made availablc to all teachers in 
sufficient time for thcm to apply. New tcaching positions are positions not heretofore taught in thc 
District. If a ncw teaching position is crcated during the summer, the President ofEASO shall be 
notified. 
F.	 Notice of any new administrative position or vacancy at the administrative lcvcl, shall be madc available 
by the District in sufficient time [or tcachers to be able to apply for such a position. 
ARTICLE X
 
SUMMER SCHOOL
 
A.	 If summer school is hcld, positions will bc filled with prcference given to teachcrs regularly employed in 
the District. Such teachers shall be paid in accordance with provisions of this Agrecmcnt, but all 
appointments shall be subjcet to budget approval and enrollment considerations. Tcachers' areas of 
certification and previous service in the District's summer school programs will prevail in determining 
which teachers will be hired for summer school work. 
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B.	 Summer school teachers shall be entitled to one sick day to be used exclusively during summer school 
employment. Guidance counselors shall be entitled to one sick day if they are employed for a full month 
during the summer employment. 
C.	 The secondary summer school teaching schedule shall be for thirty-two (32) days, not exceeding four 
and one-half hours per day. The elemcntary summer school teaching schedule shall be for twenty-five 
(25) days, not exceeding three and one-half hours per day. 
D.	 During summer school, class size, teacher load, working conditions, etc., will be consistent with the 
employment conditions as set forth in this Agreement. In addition, summer school class size will be 
small enough to enable each teacher to meet the individual needs of each of her/his students. 
E.	 The summcr school pay schedule will be as follows: 
SECONDARY SUMMER SCHOOL: 
# of Classcs 
I (I y, Ill'S) 
2 (3 hrs) 
3 (4 Y, hrs) 
New to District 
Summer School Program 
(1/3) x (1/200) x 
(B.A. Step I) per day 
(2/3) x (I1200) x 
(B.A. Step I) per day 
(I)x(l/200)x 
(B.A. Step 1) per day 
Experienced in District 
Summer School Program 
(1/3) x (lI200) x 
(B.A. Step 2) per day 
(2/3) x (I1200) x 
(B.A. Step 2) per day 
(I) x (I1200) x 
(B.A. Step 2) per day 
ELEMENTARY SUMMER SCHOOL: 
Elementary summer school teachers shall be paid .85 x the appropriate category of Class 3 above. 
F.	 The provisions related to summer school apply only when Summer School is conducted by the School 
District. 
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ARTICLE Xl
 
TEACHING CONDITIONS
 
A.	 It shall be the profcssional rcsponsibility of each tcachcr to usc cvcry mcans availablc to promotc thc 
growth, devclopmcnt and achicvcmcnt of pupils during thc school ycar. Each tcachcr shall bc 
responsiblc for becoming awarc ofthc pupil's past pcrformancc and rccords, including confcrcnces with 
prcvious tcachcrs and accountablc for thc kccping of current pcrformance rccords for futurc usc. 
B.	 EASO and thc District agrce that it is the mutually sharcd responsibility ofthc District and each member 
of thc profcssional staff to acccpt the training of potential teachers and to cncourage and promote the 
studcnt-teacher training program in the South Orangetown Schools. Student teachers will be assigned 
only with the conscnt of the cooperating teacher. Evcry effort will be made by both parties to this 
Agreement to share this training. 
C.	 Classroom interruptions shall be kept at an absolute minimum and pcrmitted only in cases of cmergency. 
Visitors will not be permitted in classrooms unless there has been previous agrcement bctwcen the 
teacher and the bui Iding principal. 
D.	 Assignment of assembly programs will not be madc without prior consultation with thc teacher 
involved. 
E.	 The District shall attempt to makc availablc in each school a room of appropriate size, adeqnately 
furnished and ventilatcd, which shall be rcservcd for use as a faculty lounge. The tcaching staff of each 
school will cvolve appropriate rules for use by the staff in maintaining the appearance and conditions of 
such lounges. 
F.	 Each tcacher will make suitable arrangements for pupil progress to bc maintained in thc event of the 
tcacher's absencc. 
G.	 Thc District declares its intcntion to provide adequate supplies and tcxtbooks and to coordinate the 
ordering of supplies and matcrials with curriculum changes. 
H.	 Each teacher will be responsible for the care of materials and equipment in hcr/his charge and will 
encourage students to respect school property. 
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l.	 Each teacher shall be provided with a desk and filing cabinet for her/his use. 
J.	 Where practical, a teacher will not be assigned to more than two schools in the course of any given day 
or year. A teacher assigned to more than one building in the course of any given day will be given 
adequate time to travel between buildings. 
ARTICLE XII
 
SUPPORTIVE PERSONNEL
 
A. Supportive personnel will be used in supervisory roles in the cafeteria, on the playgrounds and for bus duty, 
to supplement teachers and administrators. The Building Liaison Committee will meet with the building 
principal to plan an equitable distribution of such duties among the professional staff and to study the 
effectiveness of the schedule so developed. It is understood that efforts will be made to minimize the need for 
professional staff members in the supervisory roles indicated, but every care will be taken to have adequate and 
effective student supervision at all times. 
13. Supportive personnel and other non-celiified personnel will be employed neither as substitute teachers, nor 
willlhcy be requested to perform duties requiring certified professional personnel. 
C. There will be equitable distribution of supportive personnel among the buildings of the school district. 
ARTICLE XIII
 
LEAVES OF ABSENCE
 
A.	 BEREAVEMENT LEAVE 
A maximum offollf (4) days shall be available for each death in a teacher's immediate family - spouse, 
child, father, mother, brother, sister, grandparent, grandchild, father-in-law, mother-in-law, brother-in­
law, sister-in-law, domestic partncr, or other persons permanently residing in a teacher's household. 
13.	 CHILD CARE LEAVE 
Regularly employed full-time probationary, and full-time tenured teachers will be granted child care 
leave without pay and increment, up to two years, for child Care in accordance with existing law. Return 
from child care leave will be upon reasonable notice. Return from such leave will be at the beginning of 
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a school ycar, exccpt at thc discrction of tile District. Noticc ofintcnt to return must be givcn in writing 
by March I for the following year. 
C.	 DETACHED SERVICE LEAVE 
The District may grant a tcacher dctached selvice leave, without pay, for a period up to two years to 
cover service in the Peace Corps, VISTA, or a similar government agency. Upon his/her return, a 
teachcr granted such a leave must agree to serve a period of time in the District equal to the leave. 
Leave for military scrvice shall be govcrncd by law. This term of leave will bc considered a period of 
employment for purposes of seniority and in determining salary steps. 
D.	 EXTENDED SICK LEAVE 
A teachcr on tenure whose personal illness extends beyond accumulated sick leave will be granted leave, 
without pay, for the balance of the current school ycar. A request for leave must be accompanied by a 
statcment from a school physician. The District may grant leave, with pay, for extended illness beyond 
the available reimbursed leave. 
E.	 IMMEDIATE FAMILY LEAVE 
A leave of absence of up to one year, without payor incrcment, may be granted for the purposc of caring 
for a sick member of the teacher's family-spouse, child, father, mother, brother, sister, grandparcnt, 
grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law, domestic partner or other person 
residing permanently in the teacher's household. 
F.	 JURY DUTY LEA VE 
A teacher who is required to serve on jury duty will receive full salary during the period of such service 
less an amount equal to the compensation paid to them for such jury duty. When available, each 
member of the unit will use the eall-in system. 
G.	 PERSONAL LEAVE 
I.	 Three days per year will be allotted for personal leave with full pay. 
2.	 Notice of intention to use personal leave should be at least forty-eight hours in advance, except 
in emcrgcncies. A teacher nced only indicate which of the categories in number 3 below 
necessitate the personal leave. 
3.	 Personal leave may be used for: 
a.	 Death in the family and/or attendance at funerals; 
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b.	 Religious holidays; 
c.	 Attcndancc at graduation excrciscs of self, spouse or childrcn; 
d.	 Attendance in court; 
e.	 Closing of title or mortgage; 
f.	 Personal items that cannot reasonably be performed outside of school hours and/or on 
wcekcnds; 
g.	 Birth of a child. 
4.	 No pcrsonalleavc days will bc availablc on the day before or after a holiday or vacation, except 
on approval, aftcr an explanation is given. Undcr no circumstanccs are personal days to be used 
for vacation or recreation. 
5.	 Such leave, ifnot used, shall be cumulative as sick leave, but in no event shall it be in addition to 
the sick leave cumulative ceiling. 
H.	 POLITICAL LEAVE 
The District shall grant, without pay, a leave of abscnce for onc school year to a tcachcr who campaigns 
for or scrvcs in public office. With Board approval, this leave may bc cxtendcd for one additional ycar. 
I.	 PROFESSIONAL ADVANCEMENT LEAVE 
Tenurcd teachers who have completed at least three consecutive ycars of scrvicc in the District may be 
granted, with the consent of the superintcndent of schools, or dcsignee, leavc up to one ycar, without 
pay, for professional study, travel or research. Such leaves may be extendcd up to one additional year, 
without pay. 
J.	 SICK LEAVE 
I.	 Teachers on tenure shall be entitled to sick leave with full pay up to twenty (20) working days in 
each year. Probationary tcachers shall be entitled to sick leave with full pay up to fiftcen (15) 
working days in each school year. Unused sick leave shall be accumulated from ycar to year to a 
maximum of two hundred (200) days. 
2.	 Sick leave shall be uscd exclusivcly for pcrsonal illness of the teachcr or of a member of his 
immediate family. 
3.	 When a teacher docs not rcport to school because of personal illness, she/he should notify the 
building administrator or designee. District-wide tcachcrs shall notify the building administrator 
or designee, of the first building the teachcr would normally scrve on that day, and thcn the 
office ofthc dircctor of personnel. 
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4.	 No teacher shall forfeit accumulated sick leave during approved leaves of absence. Sick leave 
accumulated prior to an approved leave of absence shall be credited on return. 
A teacher under contract for x% of full time work shall receive x% of the sick leave entitled to a 
full time teacher. 
6.	 In cases where leaves are authorized without pay, the rate of reduction in salary shaH not be 
greater than 11200 of the teacher's current annual salary per day for each day on leave. 
7.	 Any teacher who will have expended all accumulated sick leave because of an extended illness 
shall receive the following upon return to work. 
a) Ten (10) days: 
from initial employment in the District the completion of the fifth year.
 
b) Twenty (20) days:
 
from the beginning of the sixth year to the completion oflhe tenth year.
 
c) Forty (40) days:
 
from the beginning of the eleventh year.
 
8.	 Effective June 30, 2003, teachers who receive a payment for unused sick days, upon retirement, 
may use these funds to pay for their portion of health insurance contribution into retirement. 
9.	 Sick Leave Bank (Employee only) 
a.	 A sick leave bank is established, effective July I, 1983. 
b.	 This sick leave bank is to be used for long term catastrophic illness or accidents. 
c.	 This sick leave bank will be administered by an equal number of teachers appointed by 
EASO and administrators appointed by the superintendent. 
d.	 The maximum number of days a teacher can contribute at anyone time is two (2) days. 
e.	 This sick leave bank is to be used after the exhaustion of all sick leave, but no earlier than 
90 school days. In extenuating circumstances, the bank may be accessed earlier than 90 
school days upon approval ofEASO and the District. Ifa teacher is drawing on the sick 
bank at the end of the school year, that person may continue to draw upon the bank when 
herfhis sick days are exhausted at the beginning of the next school year. 
f.	 A teacher may draw no more than 90 days from this sick leave bank in anyone school 
year. 
g.	 This sick leave bank is available to all members of the bargaining unit. 
h.	 This sick leave bank shall be renewable under the above conditions at the beginning of 
the school year or when 90 or less days remain in the bank. 
10.	 Sick Leave Conservation 
Effective July 1,2007. teachers upon retirement into the New York State Retirement System, 
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with at least ten (l 0) years of service with the District and at least seventy-five (75) accumulated 
sick days, will be paid $40 per day paid into the unit membcr's Scction 403(b) l.R.C. Tax Sheltcr 
Annuity Account as a non-elective dircct employer contribution, without a cash option, for 
unused sick leave up to a maximum of two hundred (200) days. 
K.	 VISITATION LEAVE 
At the discretion and upon the rccommendation of the superintendent of school or designee, the Board 
will grant teachers leave to visit othcr schools, school systems, and institutions, or to attend professional 
cducational seminars for the purpose of developing or improving the program of the District. 
L.	 WORKERS COMPENSATION 
In the event a unit member is injured while at work and Workers' Compensation covers the injury, the 
members shall reeeive, for the first seven (7) days oftimc lost from work due to such injury, the 
differcnce bctween the amount paid by Workers' Compensation and his/hcr rcgular salary. Thercafter, 
the District shall apply sick leave time to thc cxtent of the cmployee's accumulation and current 
allotmcnt of sick leave days. The district shall thcn be entitled to receive the advanccd wage paymcnt 
reimbursement from the Workers' Compensation insurcr for all days for which sick leave days have 
bcen paid. Upon rcccipt of the reimbursement from thc Workers' Compensation insurer, the District 
shall reinstatc sick leave days on a pro-rate basis (i.e.: the value of the reimbursement dividcd by the pCI' 
diem rate of pay shall equal the pereentage of sick leave days restored). 
ARTICLE XIV
 
OBSERVATION AND EVALUATION
 
A.	 Thc goals of observation and evaluation are as follows: 
1. The improvcment of instruction 
2. The fostering of a climate of mutual respect and professionalism 
3. The promotion of continuous profcssional growth 
B.	 Obscrvations shall bc of appropriate length, frequency, and comprehensiveness to be an accurate 
indicator of the teachcr's performance. 
C.	 Observations may be eithcr scheduled or non-scheduled. Teachers are encouragcd to invite or 
request observations and/or supervisory assistance. 
D.	 Common elements included in a scheduled observation/cvaluation process are bascd on a clinical 
model which includes the following: 
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1.	 Pre-observation Conference 
2.	 Observation 
3.	 Reflection Questions 
4.	 Post-observation Conference 
5.	 Written reporl- Classroom Observation Report 
The wrillen report based on a formal observation will be returned within twenty (20) working days 
after the post-observation conference. Every effort will be made to provide the tcacher with 
feedback prior to subsequent observations. 
The original copy of all written feedback, including observation and evaluation reports, is to go to 
the teacher with a duplicate retained by the supervisor. All VI'I"itten feedback is to be signed and 
datcd by the teacher and by the administrator making the report. Such signature does not necessarily 
indicate agreement. The teacher has the right to submit his/her own wrillen comments, and such 
comments shall become a part of the report. Collected reports should furnish the basis for periodic 
conferences with the individual teacher. 
E.	 Non-schedulcd obscrvations of fifteen (15) minutes or more will be followed by an abbreviated 
feedback form (see Appendix Three), or a formal Classroom Observation Report (see Appendix 
One). Teachers may request a meeting with the administrator. 
F.	 Probationary Teachers 
The number of mandatory observations by the administrator for probationary teachers will be three 
per year, at least one of which must be scheduled. At least one Classroom Observation Report 
reflecting the specific formal observation that has taken place is to be prcpared jointly by the teacher 
and administrator by the cnd of the first semester (See Appendix One). 
A summative report is to be prepared by the administrator and signed and dated by the 
teacher and the administrator not later than May I". The summative report will contain: 
a.	 at least three Classroom Observation Report (Appendix One) for probationary teachers with 
Summary and Suggestions written by the administrator in consultation with the teacher 
b.	 the teacher's Reflection Comments based on the lesson 
c.	 the report of the Professional Improvement Panel where appropriate 
d.	 an overall rating in each of the four domains (See Appendix Two) 
G.	 Tenured teachers shall be formally evaluated every third year of service in the District. 
Tenured teachers may sclect any of the options listed below: 
I. OPTION ONE - CLINICAL SUPERVISION
 
Tenured teachers will be evaluated in the same manner as probationary teachers.
 
2. OPTION TWO - INDIVIDUAL PROJECT 
Teachers pursue a project or activity contributing to professional growth identified by the individual • 
in collaboration with the building administrator. Activities should be directly related to classroom 
instruction and might include: 
Assessment analysis
 
Action research
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Data analysis 
Curriculum development 
Implementation of a new pedagogical strategy 
Implementation of alternative forms of student assessment 
Peer observation, coaching or mentoring 
AUendanee at conferences, seminars, and workshops to achievc spccific goals 
School visitations to obtain specific information 
Coursc work 
Independent research 
Mentoring a student teaehcr 
Participation in a focused study group 
Participation on a commillec 
Workshop organization, presentation 
Focused research 
Tcam teaching 
Another original plan 
Thc administrator will work with the teacher in the development, pursuit and a!tainment of thc 
professional growth plan. Implemcntation may be conducted over a onc to three year period. 
Teachers selecting Option Two will submit a plan (Appendix Four) by October 15. 
During a follow-up conference with the administrator, the specifics of the plan will be discussed. Both 
the teacher and the administrator must agree on the proposal. If thcy cannot reach agreemcnt by 
November I, or if something impedes the ability to implement and/or complete the project, the tcacher 
can select Option One. 
Upon completion of the project, the teacher and administrator will complete the Professional Growth 
Plan summary (Appendix Five). 
3. OPTION THREE - COLLABORATIVE ACTIVITY 
Teachers work with one or more colleagucs on a cooperative project. Activities should be dircetly 
related to classroom instruction and might include: 
Curriculum development
 
Implemcntation of a ncw pedagogical strategy
 
Implemcntation of alternative forms of student assessment
 
Participation in a focused study group
 
Workshop organization, presentation
 
Focused research
 
Team teaching
 
Another original plan
 
The administrator will work with the teachers in the developmcnt, pursuit and auainment of the 
professional growth plan. Implementation may be conducted ovcr a one to three year period. 
Teachers selecting Option Three will submit a plan (Appendix Four) by October 15 th • During a follow­
up conference with the administrator, the specifics of the plan will be discusscd. Both the teachers and 
the administrator must agrce on the proposal. If they cannot rcaeh agreemcnt by November 1", or if 
something impedes the ability to implemcnt and/or complete the project, the teachcrs can select Option 
One. 
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Upon completion of the project, the teachers and administrator will complete the Professional Growth 
Plan Summary (Appendix Five). 
H.	 PROFESSIONAL IMPROVEMENT PANEL 
In instances where the teacher and/or administrator are concerned about the individual's performance, 
the teacher will be encouraged to utilize the Professional Improvement Panel. 
The purpose of this panel is to aid in the professional improvement of any teacher in the District who 
requests it. A Professional Improvement Panel will be formed in each building composed of the 
following: 
Two (2) teachers appointed by EASO
 
One (I) teacher selected by the teacher requesting assistance.
 
These procedures will be followed: 
A written statement will be provided by the administrator specifically stating that the teacher has 
demonstrated marginal or unsatisfactory performance and is in need of improvement and assistance. 
A mutually agreed upon improvement plan will be developed which will specify the responsibilities 
of the teacher and administrators. 
The plan will include concrete suggestions and recommendations. 
The plan will be implemented within one month. 
Assistance can be obtained from, but is not limited to another district administrators, teachers, 
experts, peer coaches, study, courses. 
When the administrator has determined, in accordance with the stated goals of the improvement 
plan, that the area of need has improved, a written statement by the administrator will be placed in 
the teacher's file. 
The teacher may select Option One, Two, or Three the following year. 
I.	 Teacher Files. 
J.	 All material to be placed in a teacher's official personnel file, located in the Central Office, shall 
be documented, read and signed by the teacher (excluding confidential information for 
employment purposes). This shall be the only personnel file in the District. The teacher's 
signature indicates that the material has been read, but does not necessarily indicate agreement 
with the content. 
2.	 The teacher shall have the right to respond in writing to any material filed and her/his answer 
shall be reviewed by the superintendent of schools and placed in the teacher's file. 
3.	 Upon written request by the teacher, she/he shall be given access to her/his personallile 
excluding references and information obtained in the process of evaluating the teacher for initial 
employment. Upon request, a teacher will be given a copy of any material in her/his file at the 
teacher's expense. 
4.	 Any communication, favorable or unfavorable, regarding a teacher or group of teachers, made to 
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any teachers, made tD any mcmber Df the administratDrs by any parcnt, student, Dr other pcrson, 
will be called to the attention of said teacher or group Dfteachers within two sehoDI days if such 
eDmmunieations may result in administrative action. 
5.	 No tcacher will be disciplined, reprimanded, rcduced in rank or compensation, Dr deprived of 
any professiDnal advantage withDut just cause. Provided, however, that any unit mem bel' entitled 
to Section 3020-a Education Law hearing rights must make a timely election between a 
eDntractual disciplinary proceeding and the statutDry disciplinary proceeding, without having 
recourse tD bDth. 
6.	 In any matter concerned with suspensiDn, discharge or other action affecting the professional 
status of any teacher, there shall be a meeting Df the teacher and the administratDr tD explain the 
circumstances of the action. If the teaeher desires that the issue be discussed with a 
representative who is an Dfficial DfEASO present, Dne such official will be present at the 
teacher's request. 
J.	 A jDint committee ofEASO and the District will evaluate on a periodic basis, as needed. 
ARTICLE XV
 
STAFF - ADMINISTRATlON COMMITTEES
 
A.	 Building Liaison Committee. 
In order to find solutiDns tD building problems and to improve eommunicatiDns within the building, 
there will be a Building - LiaisDn Committee in each school of the District for tlle duratiDn of this 
Agreement. This Committee shall eDnsist of the building principal Dr designee, and teacher members 
appDinted by EASO. Each elementary school will have at most five teacher members, the middle sehoDl 
will have at most five teacher members, and the high school will have at most seven teacher members. 
The number of teachers serving Dnthese committees will be at the diseretiDn DfEASO. Agenda and 
operating procedures for this committee shall be evolved jointly by all members of this eDmmittee. The 
first meeting Dfthis committee shall take place not later than OetDber 15. 
B.	 District Liaison Committee. 
In Drder tD find solutions to district-wide problems and to improve communications within the entire 
schDDI district, there will be Dne District - Liaison CDmmittee for the duratiDn Df this Agreement. This 
Committee shall cDnsist Df the superintendent of schools or designee and at mDst eight (8) teachers 
appointed by EASO. The number Dfteaehers on this eDmmittee will be at the discretion DfEASO. 
These appointments will be representative of the elementary, middle and high schDollevels. Agenda and 
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opcrating proccdures for this Committee shall be evolvcd jointly by all mcmbers of this Committee. The 
first meeting of this Committee shall take place no later than November I. 
C.	 ProCessional Development Committee. 
In order to study curriculum problems, to evaluate programs to promote in - service education Cor staCC, 
to develop programs Cor students with special learning problems, to act as a clearing house on 
educational matters and to publish minutcs of its meetings, there will be a ProCessional Development 
Committee Cor the duration of this Agreement. This Committee shall consist of at most five (5) teachers 
appointed by EASO and at most five (5) administrators appointed by the Superintendent. Agenda and 
operating procedures Cor this committee shall be evolved jointly by all members of this Committee. The 
first meeting of this committee shall take place not later than November 1. 
ARTICLE XVI
 
GRIEVANCE PROCEDURE
 
A.	 PURPOSE 
TIle Board of Education and EASO agree that all grievances be resolved informally or at the earliest 
possible stage of this grievance procedure. However, both parties recognize that the procedure must be 
available without any fear of discrimination because of its use. Informal settlements at any stage shall 
bind the immediate parties to the settlement but shall not be precedents in a later grievance proceeding. 
B.	 DEFINITIONS 
1.	 A "gricvance" is any alleged violation of this Agreement or any dispute with respect to its 
meaning or application; 
2.	 A "teacher" is any person in the unit covered by this Agreement; 
3.	 An "aggrieved party" is the teacher or group of teachers who submit a grievance, or on whose 
behalf it is submitted, EASO, or (when it submits a grievance), the Board; 
4.	 A "day" is to be dcfined as "school day." 
C.	 Submission of Grievances 
I.	 Before submission of a written grievance, the aggrieved party must attempt to resolve it 
informally; 
2.	 Each grievance shall be submitted in writing and shall identify the aggrieved party, the provision 
of this Agreement involved in the grievance, the time when and the place where the alleged 
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events or conditions constituting the grievance existed, and, if known, the identity of the person 
responsible for causing such events or conditions, and a general statement of the grievance and 
redress sought by the aggrieved party; 
3.	 A grievance shall be deemed waived unless it is submitted within sixty (GO) days after the 
aggrieved party knew or should have known of the events or conditions on which it is based; 
a.	 A teacher or group of teachers may submit grievances which affect only the school in 
which they teach and shall submit such grievances to the building principal. Otherwise, it 
shall be submitted directly to the Superintendent of Schools. 
b.	 The Board may submit grievances and, when it docs so, it shall present its grievances to 
the president of the EASO. 
D.	 Grievance Procedure: 
The building principal shall respond in writing to each grievance received. Her/His refusal to consider 
the grievance can be an appropriate response. If an aggrieved party is not satisfied with the response of 
the building principal, or if no response is received within five (5) days after the submission of a 
grievance, such aggrieved party may submit a copy of the grievance to the Superintendent of Schools. 
I.	 The superintendent of schools or designated representative shall, upon request, conduct a hearing 
with EASO with respect to all grievances submitted to her/him under this article within ten (I 0) 
days and give her/his rep0l1 within five (5) days. The Superintendent may also consider 
grievances at his/her level without holding a hearing. If the grievance is one which is filed by 
the Board, the EASO President has a corresponding right to consider the grievance 
himself/herself. 
2.	 Within ten (10) days after receiving a grievance from the Board, EASO shall deliver to the 
superintendent of schools a detailed statement of its position with respect to the grievance. 
3.	 In the event that either the Board or EASO is not satisfied with the position taken by the other 
with respect to a grievance, either the Board or EASO may, within thirty (30) days after receipt 
of the written position or the time it was done, refer the grievance to arbitration, binding on all 
parties, by submitting the matter to an arbitrator, selected from the following list, on a rotating 
basis, to the extent practicable: Bonnie Siber-Weinstock, Carol Wittenberg, Jeffrey Sclehiek and 
Marlene Gold. The decision of the arbitrator shall, however, be subject to the right of the Board 
or EASO to invoke its rights and pursue its remedies under Article 75 of the Civil Practice Law 
and Rules of the State of New York. 
4.	 The fee and expenses of the arbitrator shall be shared equally by the Board and EASO. 
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E. Miscellancous. 
I.	 All papers dealing with the processing of a grievance shall be filed separate from the personnel 
files. S\lch files shall be maintained by the Board, and, together with such other records as may 
be necessary for the processing of the grievance, they shall be available for inspection and 
copying by an aggrieved party and EASO. 
2.	 Every effort will be made by both parties to resolve as expeditiously as possible any grievance 
initiated between May I and the end of the school year in June. 
ARTICLE XVlT
 
NEGOTIATION PROCEDURE
 
A.	 No later than March 1 prior to the termination of the existing Agreement, EASO and the Board will 
exchange their written proposals for a new Agreement. 
B.	 The Board and EASO shall each designate, in writing, a negotiating team which shall consist of a 
chairperson, a spokesperson, a seeretary, and such other persons as are deemed appropriate. 
C.	 Collective negotiations between the Board and EASO shall be conducted only by the designated 
negotiating teams as stipulated in Section B immediately above. The designated negotiating teams shall 
serve until official action is taken by the Board or EASO to replace its team or any member thereof. 
D.	 If the partics are unable to agree on the need for a negotiating session or are otherwise unable to 
schedule a session, then the negotiating teams shall meet within seven (7) days after delivery of a written 
request from one chairperson to the other. Such request shall include a statement of the subject matter of 
the session. 
ARTICLE XVllI
 
ACADEMIC FREEDOM
 
A.	 TIle parties seek to educate young people in the democratic tradition, to foster rccognition of individual 
freedom and social responsibility, to inspire meaningful awareness of and respect for the Constitution, 
the Bill of Rights, the laws of the land, and to instill appreciation of the values of individual personality. 
It is recognized that these democratic values can best be transmitted in an atmosphere, which is free 
from censorship and artificial restraints, upon free inquiry and learning, and in which academic freedom 
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for tcachcr and studcnt is cncouragcd. 
13.	 Academic frcedom shall be guarantecd 10 tcachcrs, and no >peciallimitations shall be placcd upon 
study, investigation, prcsenting and intcrprcting facts and idcas conccrning humankind, human society, 
the physical and biological world and other branchcs of learning, subject only to acccptcd standards of 
professional education rcsponsibility. 
C.	 Freedom of individual conscicnce, association and expression will be cncouraged and fairness in 
proccdurcs will be obscrvcd both to safcguard the legitimate interests of the schools and to exhibit by 
appropriate examples the basic objectivcs of a democratic society. Howcvcr, nothing hcrein contained 
shall be construcd as allowing a tcacher to teach anything contrary to the legal, moral, rcligious, or 
cducational morcs of the School District or community. 
ARTICLE XIX
 
BOARD - EASO COOPERATIVE ACTION
 
A.	 EASO and the Board will actively coopcrate in the following areas: 
1.	 Planning and carrying out an Oricntation Program for tcachcrs new to thc District; 
2.	 The public relations program of the Board and EASO; 
3.	 Encouraging and promoting what they agree are high standards on the part of the professional 
staff; 
4.	 Involving staffmembcrs in recruiting, interviewing, and selecting prospcctive staff members. 
B.	 In a continuing cooperative effoli to achicve educational excellence in the South Orangetown Schools, 
the partics to this Agrecmcnt will focus their attention on the devclopmcnt of: 
1.	 An intcnsive, meaningful program for all students at alllcvcls, with special concern for those 
with spcciallcarning problems; 
2.	 Curricula geared to the prcparation of students for the challenges of ever-increasing 
technological/socictal changes; 
3.	 Evaluating processes and research techniques to be used with the evolving education programs 
of thc District. 
C.	 The Board will offer a minimum of two (2) in-service eourscs during each of the years covcred by this 
Agrecmcnt. One course is to bc offered each semestcr. 
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D. IN - SERVICE CREDIT 
I.	 In-service credit is credit granted for attendance at any district-approved seminars, workshops, 
and courses which are not regular graduate courses of a college or university. 
2.	 A maximum offour (4) in-service credits will be granted in anyone school year (July I to June 
30). 
3.	 At no time will both a stipend and in-service credit be given for the same work. It must be one or 
the other. 
4.	 There will be prior publicity relative to course content and in - service credit for all workshops, 
seminars, and courses offered by the District. 
5.	 These courses will not be given during regular school time. 
6.	 In-service credit will be granted as follows: 
0.25 credit for four (4) hours ofattendance 
0.50 credit for eight (8) hours of attendance 
1.0 full credit for fifteen (15) hours of attendance 
2.0 full credits for thirty (30) hours of attendance 
Proportionate credit will be granted for hours of attendance not specified above. 
7.	 Each staff member shall request prior approval of the in-service course work by submitting an 
application to the Superintendent's office. 
8.	 Certificate of completion will be submitted to the Superintendent in order to receive credit. 
9.	 In-service credits earned by a teacher can be counted only once to ascel1ain that teacher's 
placement on the salary schedule. The teacher will be pennitted to utilize the in-service credits at 
such time as she/he deems necessary. TIlat is, these credits can be used either before or after the 
teacher attains the M.A. degree. 
E.	 TEACHER MENTOR PROGRAM 
1.	 A joint committee will be established to study participation in the Teacher Mentor Intern 
Program established by State Law and Commissioner's regulations. This committee shall be 
comprised of an equal number of representatives from EASO and the Board. 
2.	 Selected teachers may be invited to be mentors. Mentors will be appointed by the District and 
paid a stipend of$750. The role and responsibilities and training ofmentors will be outlined in a 
memo to be jointly developed by the District and the Union with final approval of the 
Superintendent prior to extending invitations for this responsibility. Depa11ment Heads will not 
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be eligible for a stipend for menloring. 
3.	 Mentors will be paid one stipend of$750 per mentee regardless of the number of men tees. 
However, the limit on number of mentees will be two. Mentors will be selected by the Building 
Principal in consultation with the Union. Not every new teacher is required to have a mentor. 
When responsibilities are shared by mentors, the stipend will be shared. 
f.	 TEACHER CENTER PARTICIPATION 
Ajoint committee will be established to study participation in a Teacher Center as provided by State 
Education Law and Commissioner's Regulations. This committee shall be comprised of an equal 
number of representatives from EASO and the Board. 
G.	 SHARED DECISION MAKING 
Ajoint eommillee will be established to study shared decision making with the District. This committee 
shall be comprised of an equal number of representatives from EASO and the Board. 
ARTICLE XX
 
REDUCTION IN fORCE
 
A.	 A rednetion in force shall refer to a decrease in the total number of teaching personnel caused by a 
significant decrease in revenue or enrollment. 
13.	 The District recognizes and agrees that all provisions peltaining to seniority shall be applied. 
C.	 The District agrees that in the event teachers' jobs are abolished, members of the unit shall have the 
right, in the order of seniority acquired in the District, to be appointed to positions within the nnit if it is 
legally possible to employ them, without the loss or diminution of salary step on the salary schedule. 
D.	 Ifno other position is available, an excessed teacher shall be given preference for future available 
positions in reverse order of seniority (last off, first back) for any position for which it is legally possible 
to employ the teacher. Teachers so rehired shall retain all the time credited toward tenure. 
E.	 The Board shall continue health, dental for a period of six (6) months for excessed teachers from the 
effective date the teacher was excessed. Such benefits shall cease prior to the six (6) months if the 
teacher obtains employment which provides comparable benefits. 
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F.	 Relensed tenchers shall receive preferential treatment for employment as regular or per diem substitutes. 
Per diem substitutes will be compensated nt the per diem rnte. Regularly nppointcd substitutes shall be 
plnced at the nppropriate step on the salnry schedule. A teacher will be removed fwm the preferred 
substitute list when she/he notifies the personnel office, in writing, that she/he is not available for 
substituting for a given school year or a portion of a school yenr. Once that teacher notifies the personnel 
office in writing of her/his availability for substituting, her/his name will again be placed on the 
preferred substitute list. 
G.	 No new personnel shall be hired for new positions if it is legally possible to employ excessed teachers. 
H.	 Excessed teachers shall be placed on a preferred eligible list and will be entitled to reinstatement 
whenever within six (6) years a vacancy in a similar position occurs. 
I.	 A recall list good for six (6) years shnll be established. 
J.	 A teacher to be excessed because of a reduction in force shall be notified in writing prior to the spring 
recess. 
K.	 A bi-annual list of seniority shall be made available, in writing, to the Association. 
L.	 Subcontracting shall not be used to ewde the building pupil/teacher ratio. 
ARTICLE XXI
 
JOINT CODE OF ETHICS
 
A.	 The teacher and the School Board recognize that while the teacher participates in the formulation of 
school policy under the leadership of the school administrator, it is the duty of the administrator to 
recommend, and the prerogative of the Board to determine final policy. 
B.	 TIle teacher is obligated to adhere to School Board policy. The School Board is obligated to establish 
policy Ihat is consistent with federal and state laws and regulations and to adhere to such policy. 
C.	 The teacher and the School Board transact all official business through proper channels and hold 
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inviolate all confidential information. 
D.	 The teacher and the School Board recognize thcir obligations to dcvelop growing apprcciation and 
understanding of the principles of democracy; they refrain from using the school to promote personal 
views on religion, race, or partisan politics. 
E.	 The tcacher and the School Board agree that due notice in fair time be given in all cases of appoiolmeot, 
resignation or termination of service. 
F.	 The teacher and the School Board avoid disparagemcnt of fellow workcrs and predeccssors. 
G.	 Thc tcacher and the School Board are impartial in all relationships with the pupil. 
H.	 The teacher and the School Board encouwge able and promising students to enter the teaching 
profession. 
I.	 The tcaeher receives from the administrator candid appraisal of her/his work, and help with her/his 
problems; the School Board requires such supervisory assistance. 
J.	 The tcacher actively participates in the work of local, state and national professional education 
associations; the School Board actively participates in the work of township, county, district, state, and 
national School Board associations. 
K.	 The teacher uses ethical proeedurcs in securing positions, and in maintaining salary schedules; the 
School Board uses ethical procedures in filling positions and in maintaining salary schedules. 
L.	 The teacher accepts no compensation from firms commercially interested in the school; no membcr of 
the School Board accepts such compensation. 
M.	 The teacher assumes responsibility for the welfare of the pupil and shows sympathetic understanding of 
pupil problems; the School Board provides conditions under which this can be accomplished. 
N.	 The teacher cndeavors to maintain good mental and physical health and to maintain a wholesome 
altitude toward the pupil; the School Board provides a healthful teaching environment.
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O.	 The teacher develops, through continued study, travel, participation in professional and community life, 
and through wholesome human relationships; the School Board stimulates and encourages professional 
growth of the teacher. 
P.	 The teacher is proud of her/his profession; the School Board is proud of its teachers. 
ARTICLE XXII
 
DURATION
 
This Agreement shall be effective as of July 1,2007, and shall continue in full force and effect through June 30, 
2010. 
It is agreed by and between the parties that any provisions of this Agreement requiring legislative action to 
permit its implementation by amendment oflaw or by providing the additional funds thcrefore, shall nOl 
become effective until the appropriate legislative body has given approval. 
Executed at Blauvelt, New York this Ji day of. 1"(1! <', .& 2008. 
EDUCATION ASSOCIATION OF 
OF EDUCATION 
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APPENDIX ONE 
SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
CLASSROOM OBSERVATION REPORT 
TEACHER: _ 
SCHOOL: 
SUBJECT: _ LEVEL: _
 
OBSERVER: _ DATE: _
 
Pre-Observation Conference: _ 
Observation: _ 
Post-Observation Conference: 
Administrator's Signature: _ Date: _
 
Teacher's Signature: Date: _
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SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Domain 1: planning and Preparation
 
COMPONENT I LEVEL OF PERFORMANCE
 
UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED 
I,,: " Teacher displa)"S lillie undemsnding oflhe Teacher's Conlcnt and pedagogical Teacher dClIlonSlratcs solid understanding of Teacher's knowlcdge of the content and 
Demonstrllting subject or structure of the discipline, or of knowledge reprcu:nts basic underslanding the content and its prerequisite relationships pcdagogy are extensive. showing e\'idencc of a 
Knowledge of 
Content and 
pl£dagogy 
contcnt·rc:1atcd pedagogy_ but docs not extend to connections with 
other disciplines or to pOssible sludcnl 
misconceptions. Teacher demonStrates 
some understanding of UBDlDilTcrcntialcd 
and connections with other disciplines. 
Teacher's instructional practices reflect curren I 
pcd:lgogical knowledge. Teacher demonslrates 
an undemanding and ability 10 implemenL 
continuing scarch for improved practice. Teacher 
aeti\'ely builds on knowledge of pie requisites and 
mi~conccpljons when describing insLrucLion or 
sceking causeS for student misunderstanding. 
Instruction. UllOlDifferenLlated Instruction. Implements UBDlDilferentialcd Instruction with 
a hiJ!,h de!!ree of effectiveness. 
Ib: Teacher does not use knowledge of Teacher demonstrates pan;al knowledge of Teacher demonstrates Ihorough knowledge of Teacher demonstrates thorough knowledge of 
Demonstrating sludents' backgrounds, skills, or interest.. students' backgrounds, skills, and interests, indi\'idual stucents' backgrounds, skills, and students' backgrounds, skills, and interesl.!., and 
Knowledge of 
Students 
and does not use such infonnation in 
planning. 
and allempts 10 use this knowledge in 
planning ror Ihe class as a whole. 
interests, and uses this knowledge to plan, Has 
knowledge ofSludcnts wilh (EP's. s~'s and 
Gifted and Talented. 
uses tJlis knowledge 10 plan fOf individual student 
Icarning. Uses knowledge of stuoents wilh IEP's, 
;04's and Gifted ana TalenLed to implement 
DiITerenliated Instnlclion, 
Ie: * Teacher's goals do not reflect valuable Teacher's goals arc of moderate \'slue, or Teacher's goals renect \'aluable learning and Teacher's goals renect high·le\·e1learning 
Selecting learning,. or unsuitable ror studenls, or are suilability for students in the class, ate suilable for most students in lhe c1l1SS; they relating to curriculum franleworks and stand.llrd~; 
Instructional 
Goals 
stated only as instructional acth'ilies, and 
they do not permit \'iable methods of 
assessment. 
consisting ofa combinalion of goals and 
activities, some of\\1lich pcrmit \'iable 
mtlhods of assessment. 
rencel opponunities for integration and permit 
viable melhods of assessment. Goals are 
aligned with building curriculum and 
they arc adapted, where necessary, to Ihe needs of 
indi\'idual stUdents, and permit viable methods of 
assessment 
slandards. 
Id: Teacher is unaware ofschool or disttict Teacher displays limited knowledge of Teacher is fully aware ofschool and districl Teacher seeks out resources for te:lching in 
Demonstrating resources Inilable either for leAching or ror school or district resources available eilher resources available for teaching., and knows professional organizations and in the community. 
Knowledge of 
Resources 
studcnls who need them including 
technology resources. 
for le:lching or for students who need thcm 
induding technology resources. 
how to gain access to school and district 
resources for sLudents who need them 
including technology rcsources. 
and is aware of resources a\'ailable for students 
who need them, in tJle school, Ihe district, and the 
larger community intll1ding technology 
resources. 
11£: .:. The \'ariaus elcmenlS of the insuuctional Some of the clements of the instructional Most of the clements orthe instructional AU oflhe elements oCtile instructional design 
Designing design do not suppon the statc:d design support the stated inStruCLional loals desiln support the stated insLructional goals support lhe staled instnlClional goals, engage 
Coherent 
Instruction 
inslructional goals or engage students in 
ITI£sningfulleaming, and tlIc lesson or unit 
has no defmed structure. 
and eng1le students in meaningfulleaming. 
while others do not. Teacher's lesson or 
unit has a recognizable structure. 
and engage studcnts in meaningfulleaming, 
and the lesst>n or unit has a clearly deflncd 
structure 
students in meaningfulleaming, and show 
e\'idence of sLudent input Teacher's lesson or 
unit is highly coherent and has a clear SLJuctute. 
If: • Teacher's approach to assessing student Teacher's plan for student assessment is Teat:her's plan for student assessment is Teacher's plan for student assessment is fully 
Assessing learninl COntains no clear erileria or partially aligned wilh the inSlructional goals closely aligned WitJl tJle instructional goals aligned with dle instructional goals, containing 
Student 
Ltarning 
slandards., and lacks cOngruence with the 
inSlruetional goals. Teacher has no plans to 
use asscssment resul!s in designing future 
and includes criteria and standards lhat are 
not entirely clear or undeJ5tood by students. 
Teacher uses lhe assessment to plan for 
with clear assessmcnL criteria and standi\rds 
Ihat have been eommunicaled 10 sludents. 
Teachcr uses the assessment 10 plan instrucrion 
clear assessment criteria and stllndards tJlat afe 
not only undcJSlood by students but also show 
evidence of student panicipalion in their 
insLruetion. future instructKln for the class as a whole. for groups of students or individuals. Students de\·c1opmenl. Teacher's studcnlS monitor their 
have Some opponunities to monilor their own own progrcss in achic"ing Ihe goals. 
progres-s . 
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SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Domain 2: jirhe Classroom Environment 
COMPONENT LEVEL OF PERFORMANCE 
UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED 
28: '" ClllSsroom interactions, both between Classroom imeractions are generally Classroom interactions refleci general Classroom interactions are highly 
Creating an the teacher and students and among appropriate and free from connict but warmth and caring, and are respectful of respectful, reOecling genuine warmlh and 
Environment or students, are negative or inappropriate may be characterized by occasional the cultural and developmental caring toward individuals. Students 
Resp~ct and and characterized by unsuitable displays of unsuitable sarcasm, differences among groups of students. themselves ensure maintenance of high 
Rapport sarcasm, put-do\\'nsl or conflict. inappropriate use of language OT levels of civil it)' among melnbers of the 
behavior. class. 
2b: '" The classroom does not represent a The classroom en"ironment reflects The classroom environment represents a Students assume much of the responsibility 
Establishing a culture for learning and is modest cullure for learning with genuine culture for learning, with for establishing a culture for learning in the 
Culture for characterized by low teacher inconsistent expectations for student commitment to thc subject on \he part of classroom by laking pride in their work, 
Lurning commitment to the subject, low achievement and pride in work. both teacher and students. high inilialing improvements to their products, 
ex.pectations for sludent achievement, expeclations for studcnt achievement, and and holding the work to the hig.hest 
and Iinle student pride in work. student pride in work. standard. Teacher demonstrates a 
passionate commitmcnt to the subjcct. 
2c: Classroom routines and procedures are Classroom routines and procedures Classroom routines and procedures have Classroom routines and procedures are 
Managing either nonexistent or inefficient, have been established but funclion been established and function smoothly seamless in their operation, and students 
Classroom resulting in \he loss of much unevenly or inconsistently, ' .... ilh some for the most part., with little loss of assume considerable responsibility for thcir 
Procedures instruction lime. loss of instruction lime. instruction time. smoolh functioning. 
2d: '" Student behavior is poor, with no clear Although the teacher establishes Teacher is aware of student behavior, has Student behavior is entirely appropriate, 
ttoJanaging expectations, no monitoring of student standards of conduct, they are established clear standards of conduct, with evidence of student participation in 
Studc:nt behavior, and inappropriate response inconsistently enforced. Teacher does and responds to student misbehavior in setting e~pcctations and monitoring 
Behavior to student misbehavior. not always intervene appropriately ways thllt are I1ppropriate and respectful bchavior. Teacher's monitoring of student 
when students misbehave or are of the studenls. behavior is sublle and preventive. and 
disrespectful. teacher's response to student misbehavior is 
scnsitive 10 individual sludent needs. 
2e: Teacher makes poor use of Ihe Teacher's classroom is safe, and Teacher's classroom is safe, and learning Teacher's classroom is safe, and students 
Organi1.ing physical environment, resulting in essential learning is accessible to all is accessible to all students; leacher uses contribute to ensuring that the physical 
Ph)'sical Space unsafe or inaccessible conditions for students, but the use of physical space physical resources well and ensures that environment suppons the learning of all 
some studenlS or a serious mismatch only partially supports the learning the arrangement of physical space students. 
betwecn the physical space and the activities. supports thc learning activities. 
lesson activities. 
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SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Domain 3: Instruction 
COMPONENT LEVEL OF PERFORMANCE 
UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED 
Ja: Teacher's oral and written Teacher's oral and written Teacher communicates clearly and Teacher's oral and ",rinen communication 
Communicating communication contains errorS Or is communication contains no errors, but accurately 10 students, both orally and in is clear and expressive, anticipating possible 
Clearly and unclear Or inappropriate 10 students. may not he complelcly appropriate or writing. student misconceptions. 
Accurately may require funher explanations to 
avoid confusion. 
Jb: • Tcacher makes poor use of questioning Teacher's use of queslioning and Teachcr's usc of quesLioning and Students [onnulate m<lnY oflhe high-level 
Using and discussion techniques. with )OW­ discussion techniques is uneven, wilh discussion techniqucs reflects high-level questions and assume rcsponsibility for the 
Questioning level questions, limited student some high-level questions, but does questions, aClivc discussion among p<J.r1icipalion of all sludents in the 
Rnd Discussion participation, and little true discussion. not produce active student-to-student sludents, and full panicipalion b)' all discussion. 
Techniques interactions or authentic sludent students. 
panicipation. 
Jc: • Students are not at all inlellcctually Students are intellectually engaged Students are intellectually engaged Students Rre highly engaged throughout the 
Engaging engaged in significant learning, as a on I)' paniall)', resulting from activitics throughout the lesson, with appropri<J.te lesson and make material contributions to 
Sfudents in result of inappropriate activities or or materials of uneven quality, activities and materials, instructi"e the representation of con tenI, the activities, 
Le.arning materials, poor representations of inconsistent representations of content, representations ofcontcnt, and suitable and the materials. The structure and pacing 
content. or lack of lesson structure. or uneven structure or pacing. struclUre and pacing of the lesson. of the lesson allow for studcnt refleelion 
and closure. 
3d: Teacher's feedback to students is of Teacher's feedback to students is Teacher's feedback 10 students is timely Teacher's feedback to studenls is timely and 
Providing poor quality and is not given in a uneven, and its timeliness is and of consistently high quality. of consistently high quality, and students 
Feedback to limely manner. inconsistent. make usc of the feedback in their learning. 
Sludenls 
Je: Teacher adheres to the instruction plan Teacher demonstrates moderale Teacher seeks ways lo ensure successful Teac.her is highly responsive to students' 
Demonsfrating in spile of evidence of poor student flexibilily and responsivc:ness 10 learning for all students, making inlerests and queslions, making major 
Flc~ibility and understanding or students' lack of sludents' needs and interests during a adjustments as needed lo instruction lesson adjustments if necessary, and persists 
Responsiveness interest. and fails to respond to lesson, and seeks 10 ensure the success plans and responding 10 student interests in ensuring the success of all students. 
students' questions; teacher assumes of all students. and questions. 
no responsibilit)' for students' failure 
10 understand. 
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SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Domain 4: professional Responsibility
 
COMPONENT I LEVEL OF PERFORMANCE
 
UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED 
4a: .. Teacher does not fenect accurately on lhe Teacher's reflection on the lesson is Teacher reflects accurately on Ihe lesson, Teacher's rcneclion on the lesson is highly 
Renecting lesson 01' propose ideas as 10 how it migllt generally accurate. and leacher makes ciling general characteristics. Teacher makes accurate and percepth'c, ciling specific c-xilmples. 
on Teaching be improved. global suggestions as 10 how it might be improved. 
some specinc suggestions about how it might 
be improved. 
Teacher draws on an extensive repertoire 10 
suggeslllltcrnlllivc strategies. 
4b: Teacher has no system for maintaining Teacher's syslcm for maintaining accurate Teacher's system for maimaimng accurale Teacher's system for maintaining accurate 
J\-Jaintaining accurale records, resulting in ellOrs and records is rudimentary and only panially records is efficient and effective. records is emeient and effeClive. and studcnu 
Accurate confusion. effeclive. contribute to its maintenance. 
Records 
4c: Teacher provides little or no information to Teacher complies with school procedures Teacher communicates frequently with Teacher communicates frequently and sensitively 
Communicating families and ma"es no attempllo engage for communicating with families and ma"es families and successfully elllages thcm in the Wilh families and successfully engages them in 
with families them in the instructional program. an effort (0 cngRge families in the instructional program, 
instructional program, the inslruClional program; students participate in 
communicaling with families. 
4d: Teacher is nol involved in school and Teacher p::ntic.ipates in school and district Teacher parlicipates acti,'el)' in school and Teacher makes a substantial contribution to 
Contributing to district projects. events and projects when specifically district projects. school and district evenlS and projeclS. assuming 
the School and rcquested. leadership with eollcagues. 
District 
4e: Teacher does not participate in professional Teacher's partiCipation in professional Teacher pllnicipales actively in proresslonal Teacher makes a substantial contribution \0 the 
Growing and dcvelopmcnl aclivities, even v.hen such development activities is limited to those developmem activities and contributes to Ihe profcssion through such activities as action 
Developing 
Profusionally 
activities arc clearly needed for the 
development of teaching skills. 
that are convenient. profession. research and men\oring new teachers, and 
actively pursues professional development. 
4f: • Teacher's sense of professionalism is low, Teacher's auempts 10 serve students based Teacher makes genuinc and successful effurts Teacher assumes a leadership position in 
Showing and teacher contributes to practices thaI are on the best information are genuine but to ensure lhat all students are well served by ensuling lhat school practices and procedures 
Professionalism self-serving or harmful to students. Teicher 
is inapproprilte or disrespectful in 
inconsistent. Profcssional relationships are 
sometimes inappropriate. 
the school. Interactions wilh all personnel are 
appropriate and respectful. 
ensure thal all students, panicularly Ihose 
traditionally underserved, are honored in the 
relationships wilh colleagues or school. Promotes positi"e relationships. 
adPli[l;~lnuion. 
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SOUTH ORANCETOWN CENTRAL SCHOOL DISTRICT 
Mid-year 
Summalive Review 
NAME:, SCHOOL: _ 
GRADE/SUBJECT: DATE: _ 
AHEA Ullsatisfactory Bnsic l)oroJicicnt Distill2uishcd 
DOMAIN I 
Knowled~e ofCon!ent and Pedagogy 
Selectinn Instructional Goals 
Designing Coherenllnstruction 
Assessin/( Student Learnin!! 
DOMAIN 2 
Environmcnt of Respect and RaDDort 
Culture for Learning 
Mananing Student Behavior 
DOMAIN 3 
Questioning and Discussion Techniques 
Engaging Students in Learning 
DOMAIN 4 
Reflective Practice 
Professionalism 
A.	 Probationary Tcacher Status (check where applicable) 
Teacher is on track for tenure 
Teacher requires improvement 
Teacher is not meeting standards; Professional Improvement Panel 
suggested; possible discontinuance
 
Teacher is not meeting standards; recommend discontinuance
 
Teacher resigned 
B.	 Tenured Teacher Development Plan (check where applicable) 
Teacher exceeds proficiency standards 
Teacher meets proficiency standards 
Teacher is in necd of improvement; Professional Improvement 
Panel suggested 
Teacher's Signature:	 Administrator's Signature: _ 
Date: _ Date: _ 
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APPENDIX TWO 
SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
NAME: 
Summalive Review 
SCIIOOL: _ 
GRADE/SUBJECT: DATE: _ 
ARK<\. Unsalisfaclory Ilasic Proficient Distinguished 
DOMAIN I 
Knowled:o:e of Contcnt and Pedagogy 
Selecting Instructional Goals 
DesignillO' Coherent Instruction 
Assessing Student Learning 
DOMAIN 2 
Environmcnt of Respect and Rapport 
Cullure for Learning 
Managino Student Behavior 
DOMAIN 3 
Qucstionin ll and Discussion Techniques 
Engaging Students in Learning 
DOMAIN 4 
Reflective Practice 
Professionalislll 
A. Probationary Tcacher Status (check whcre applicable) 
Teacher is 011 track for tenure 
Teacher requires improvement 
Teacher is not meeting stalldards~ Profcssionallrnprovcmcl1t Panel 
suggested; possible discontinuance 
TeHchcr is not meeting standards; recommend discontinuance 
Teaehcr rcsigned 
B.	 Tenllrcd Teacher Dcvelopment Plan (chcck where applicable) 
Teacher exceeds proficiency standards 
Teacher meets proficiency standards 
Teacher is in need of improvement; Professional Improvement 
Panel suggested 
Teacher's Signatme:	 Administrator·s Signature: _ 
Date: _ Dale: _ 
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SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Report of Classroom Visit 
Name: _ Date ofvisil: _ 
Iflhe purpose oflhe visit-was to observe the teacher, please note where evidence was observed: 
n Creating an environment of respect and rapport 
n Establishing a culture for learning 
o Managing classroom procedures 
o Managing student behavior 
[] Organizing physical space 
o Communicating clearly and accurately 
[] Using questions and discussion techniques 
o Engaging students in learning 
o Providing feedback to studenls 
o Demonstrating flexibility and responsiveness 
COl11menls~ 
If the purpose of the classroom visit was other than teacher observation, please indicate purpose: 
Teacher's Signature: Administrator's Signalure: _ 
Dale: _ Dale: _ 
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APPENDIX THHEE 
SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Design a model rcocction sheet. 
Reflection Questions 
TEACHER: onSERVER(S) _ 
GRADE LEVEL(S) SUI3JECT(S) DATE _ 
Please comment on the different aspects of your instructional delivery. 
Which aspects of your instruct;onal
 What would you do differently to
 
dclivery were effective and why?
 increase the effectiveness of the lesson?
 
Classroom
 
Environment
 
Instructional
 
Strategies
 
Sludent
 
Activities
 
Malerials,
 
Resources, and
 
Technology
 
I 
I 
Sludcnl 
Assessmcnl 
Method(s) 
I I I 
In general; how successful was Ihe lesson? Did Ihe students learn what you intended them to learn? 
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APPENDIX FOUR 
SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Professional Growth Proposal 
Names(s): I. ~ _ 
2. 
3. 
4. 
School: 
School Ye"r: ~ 
Option Two (Individual Project): 
Option Three (Collaborative Project): 
Title or Description of Project: 
~ 
~ 
_ 
_ 
_ 
_ 
G0315/0 bjccHves/O utco In cs: 
Implementation Plan wilh AClh'itics: 
Completioll Target Date: _ 
Teachcr'srrcachcrs' 
Signatnrc(s) 
Administrator's 
Signature 
____________ Date 
___________ Date 
___________ Date 
___________ Dale 
____________ Date 
_ 
_ 
_ 
_ 
_ 
This plan must be submitted by October 15th 
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APPENDIX FIVE 
SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 
Professional Growth Plan Summary 
Nallles(s): I. _ 
5. 
6. 
7. 
School: _ 
School Ycar: _ 
Project Title or Prescription: _ 
Summary: (Describe how you have accomplished your professional growth project. Please outline specific examples efhow you 
have implemented this project. Altach samples of student 
and/or teacher work if appropriate.) 
Administrator's Comments: 
Teac he r'srrell thers' 
Signalurc(s) ____________ Dale ~ _ 
___________ Dnle _ 
___________ Date _ 
___________ Dnte _ 
Admillistr"1or's 
Signature ____________ Dale _ 
This summary must be submitted 10 the administrator by June I. 
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